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Forslag til vedtak Porteføljestyret tar sakene til orientering 

Kort bakgrunn Orienteringer er en fast sak på porteføljestyremøtene 

Hvorfor saken 
fremmes til dette 
møtet 

Porteføljestyret blir skriftlig informert om relevante saker. Det kan gis muntlige 
utdypninger under enkelte av sakene ved behov.  

Hovedpunkter 04.1 Porteføljeplan for Velferd og utdanning 

Porteføljeplan for velferd og utdanning ble vedtatt av Styret 6. februar (vedlegg 1). 
Porteføljeplanen er publisert på: Portefølje for velferd og utdanning. 

04.2 Investeringsplan 2025-2027 

Investeringsplanen for 2025-2027 og budsjettfordelingen mellom porteføljestyrene er 
vedtatt av Styret i desember (S 75/24). Investeringsplanene er i januar oppdatert med 
føringer og utlysningsbeløp i tråd med tildelingsbrevene for 2025 (vedlegg 2). På 
bakgrunn av et økt handlingsrom utover nullvekst i nettomodellen, har flere av 
utlysningene i 2025 fått økte økonomiske rammer. Dette gjelder både utlysning av 
midler til forskerprosjekter og samarbeidsprosjekter for utsatte barn og unge. 
Investeringsplanen er publisert på: Portefølje for velferd og utdanning 

04.3 Rapport fra porteføljestyret til Styret 

Porteføljestyrene rapporterer årlig til Styret i mars. Rapportene skal omfatte 
hovedtrekkene av hva som er oppnådd i året som har gått og skal være kortfattet. Det 
skal rapporters med utgangspunkt i bl.a. porteføljeplan, investeringsplan og analyse. 
Vedlagte rapport (vedlegg 3) er godkjent av styreleder, og skal legges fram for Styret 
13. mars.  
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Skriftlige orienteringer 
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Til 

Porteføljestyret Velferd og 
utdanning 

Ansvarlig Direktør 

Gunnlaug Daugstad 

Saksbehandler 

Kari Tonhild Aune, Miriam El 
Moussaoui 

Vedlegg 

1. Porteføljeplan for 
velferd og utdanning  

2. Investeringsplan 2025-
2027 Velferd og 
utdanning 

3. Rapport fra 
porteføljestyret til styret 

4. Nysgjerrighet, nytte og 
involvering 

5. Arbeids- og 
inkluderingsdeparteme
ntets FoU-strategi 2024 
– 2028 

6. Møteplan 2025 
 

Fra 

Områdedirektør 

Eva Fallet 

ORIENTERINGSSAK 

https://www.forskningsradet.no/portefoljer/velferd-utdanning/
https://www.forskningsradet.no/portefoljer/velferd-utdanning/
https://www.forskningsradet.no/contentassets/62816a3bc5a1407aae3851c1552b4add/portefoljeplan-for-velferd-og-utdanning-2025.pdf
https://www.forskningsradet.no/contentassets/62816a3bc5a1407aae3851c1552b4add/portefoljeplan-for-velferd-og-utdanning-2025.pdf
https://www.forskningsradet.no/contentassets/62816a3bc5a1407aae3851c1552b4add/investeringsplan-2025-2027-velferd-og-utdanning.pdf
https://www.forskningsradet.no/contentassets/62816a3bc5a1407aae3851c1552b4add/investeringsplan-2025-2027-velferd-og-utdanning.pdf
https://www.forskningsradet.no/contentassets/62816a3bc5a1407aae3851c1552b4add/investeringsplan-2025-2027-velferd-og-utdanning.pdf
https://www.regjeringen.no/contentassets/a78b6dfdc9494e8b963b158d0ad77eac/nysgjerrighet-nytte-og-involvering.pdf
https://www.regjeringen.no/contentassets/a78b6dfdc9494e8b963b158d0ad77eac/nysgjerrighet-nytte-og-involvering.pdf
https://www.regjeringen.no/no/dokumenter/arbeids-og-inkluderingsdepartementets-fou-strategi-2024-20282/id3086858/
https://www.regjeringen.no/no/dokumenter/arbeids-og-inkluderingsdepartementets-fou-strategi-2024-20282/id3086858/
https://www.regjeringen.no/no/dokumenter/arbeids-og-inkluderingsdepartementets-fou-strategi-2024-20282/id3086858/
https://www.regjeringen.no/no/dokumenter/arbeids-og-inkluderingsdepartementets-fou-strategi-2024-20282/id3086858/
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04.4 Veikart for forskningsinfrastruktur 

Forskningsrådet skal oppdatere Norsk veikart for forskningsinfrastruktur. Veikartet 
beskriver det strategiske grunnlaget for Forskningsrådets tenkning og prioriteringer 
omkring forskningsinfrastruktur og er sentralt i utvelgelsen av prosjekter ved 
tildelingene. Neste utlysning til Nasjonal satsing på forskningsinfrastruktur planlegges 
med søknadsfrist i november 2025. Arbeidet med veikartoppdateringen vil foregå 
vårsemesteret 2025 og vil blant annet omfatte analyse av det etablerte 
infrastrukturlandskapet og hvordan dette bygger opp under forskningens behov og 
prioriteringer gitt i Forskningsrådets ulike porteføljeplaner. Porteføljestyrene vil i løpet 
av våren 2025 få mer informasjon om prosessen og vil få mulighet til å gi innspill på 
Forskningsrådets utkast til oppdatert veikart. 

04.5 Evaluering av Senter for spesialpedagogisk forskning og inkluderende 
praksis  

Forskningsrådet finansierer Senter for spesialpedagogisk forskning og inkludering 
SPEDAIMS ved Universitetet i Oslo. Sentret er en tiårig satsing, men er opprettet i 
første omgang for en periode på fem år. Senteret skal i tråd med tildelingsbrevet 
evalueres i løpet av den første femårsperioden for å avgjøre om det skal forlenges i 
ytterligere fem år. Sentret ble etablert i 2021 og skal evalueres våren 2025.  

Senteret vil bli evaluert av et panel og Forskningsrådet avgjør hvem som oppnevnes 
og utnevner lederen av evalueringspanelet. Grunnlaget for evalueringen vil være 
skriftlig materiale om og fra senteret. Det vil også gjennomføres et høringsmøte med 
evalueringspanelet og senteret. Frist for rapporten er 20. juni 2025. Porteføljestyret vil 
få fremlagt en sak om evalueringen etter at denne er gjennomført.  

04.6 Ny strategi for utdanningsforskning 2025-2029 

Kunnskapsdepartementet har lansert en ny strategi for utdanningsforskning 2025-
2029: «Nysgjerrighet, nytte og involvering». Strategien gir retning for 
Kunnskapsdepartementets prioriteringer for utdanningsforskningen de neste fem 
årene. Målgruppen er først og fremst forskningsmiljøer og departementets 
underliggende virksomheter, men også brukere av forskning, og alle som arbeider 
med å fremme produksjon og bruk av forskning i utdanningssektoren. Strategien er 
publisert på Utdanningsforskning - regjeringen.no 

04.7 Ny FoU-strategi for Arbeids- og inkluderingsdepartementet 2024-2028 

Arbeids- og inkluderingsdepartementet har lansert en ny FoU-strategi for sin sektor. 
Strategiens overordnede formål er å synliggjøre hvordan departementet i 
strategiperioden vil ivareta sektoransvaret for forskning og strategiske 
kunnskapsbehov. Strategien er publisert på regjeringen.no: Arbeids- og 
inkluderingsdepartementets FoU-strategi 2024 – 2028 - regjeringen.no.   

04.8 Møteplan 2025  

Møteplan for porteføljestyrets møter er vedlagt (vedlegg 6)  

Forberedelse /  
prosess  

Administrasjonen har utviklet saken. 

  

 

 

https://www.uv.uio.no/spedaims/
https://www.regjeringen.no/no/tema/forskning/artikler/utdanningsforskning-og-analyse/id2009266/
https://www.regjeringen.no/no/dokumenter/arbeids-og-inkluderingsdepartementets-fou-strategi-2024-20282/id3086858/
https://www.regjeringen.no/no/dokumenter/arbeids-og-inkluderingsdepartementets-fou-strategi-2024-20282/id3086858/


Rapportering fra porteføljestyret for velferd 
og utdanning til Forskningsrådets styre for 
2024 

Vurdering av måloppnåelse for porteføljestyret 
Porteføljen for velferd og utdanning skal møte store samfunnsutfordringer innenfor velferd, utdanning, 

arbeid, kultur og medier. Innsats knyttet til samfunnsoppdraget Inkludering av barn og unge er lagt til 

porteføljen. Porteføljestyrets styringsdokumenter har i 2024 vært to (tre) tidligere porteføljeplaner og 

oppfølging av prioriteringer og tiltak fra tidligere år. Måloppnåelsen er derfor vurdert opp mot disse.  

Porteføljen har stor tematisk bredde, og i 2024 har porteføljestyret brukt ulike virkemidler og 

målrettede utlysninger for å bidra til å løse utfordringer på porteføljens områder. Porteføljestyrets 

innsats bidrar til å utløse forskningsaktivitet og utvikler kunnskap av høy kvalitet på porteføljens 

områder, forskningen har brukermedvirkning, den er flerfaglig, og har samarbeid nasjonalt og 

internasjonalt. Det er samtidig et fortsatt behov for å utvikle flere av porteføljens ansvarsområder. 

Porteføljestyrets aktiviteter i 2024 

Aktiviteter gjennomført 
Porteføljestyret har tildelt midler til totalt 33 prosjekter som vil bidra med ny kunnskap, 

sektorovergripende perspektiver, samarbeid og brukermedvirkning. I 2024 har porteføljen samarbeidet 

med andre porteføljer om utlysninger for forskning på tverrgående tematikk. Flere av utlysningene og 

prosjektene som er innvilget møter regjeringens samfunnsoppdrag om å inkludere flere barn og unge i 

utdanning, arbeid og samfunnsliv. 

Utvikling av investeringsplan for 2025-2027 er sluttført, og arbeidet med investeringsplan for 2026-

2028 er startet opp. Ny porteføljeplan er diskutert og utviklet gjennom store deler av 2024, og ble lagt 

ut for muligheter til innspill i desember 2024. Planen fikk mange gode og konstruktive tilbakemeldinger 

fra miljøene, og innspill er ivaretatt i endelig versjon. Med ansvar for en bred portefølje ser 

porteføljestyret mulighet for å jobbe helhetlig med å ivareta overlappende tematikk, og dette har stått 

sentralt i arbeidet med porteføljeplanen. Samtidig er det viktig å ivareta de ulike problemstillingene 

innenfor hvert enkelt temaområde med sine utfordringer og muligheter. Arbeidet i 2024 med 

porteføljeplanen vil være et viktig grunnlag for de videre prioriteringene i porteføljen og det kommende 

arbeidet.  

 

Tildelinger i 2024 har blitt gjennomført på grunnlag av investeringsplaner fra tidligere porteføljestyrer: 

Utlysningstittel  Søknadsfrist Antall 

søknader 

Tildelingsdato Tildelt  

beløp (mill. 

kroner)  

Antall 

prosjekter  

Samarbeidsprosjekter for bedre samhandling til 

det beste for utsatte barn og unge 

15.11.2023 52 26.04.2024 40  4 

Forskningssentre for utvalgte 

profesjonsutdanninger innenfor temaet utsatte 

barn og unge 

15.11.2023 14 26.04.2024 90 3 

Forskning på kompetanse for arbeidslivet 06.03.2025 14 26.09.2024  36 3 

Forskning som belyser sosiale og kulturelle 

konsekvenser av kunstig intelligens og 

beslektede teknologier 

06.03.2025 36 26.09.2024 83,5 7 
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Arbeidslivsforskning 06.03.2025 15 26.09.2024 60 5 

Utdanningsforskning 06.03.2025 72 26.09.2024 64 6 

Forskning på effekter av tiltak for økt kvalitet i 

barnehage, skole og videregående opplæring 

13.03.2025 27 26.09.2024 80 5 

Sum  230  453,5 33 

 

I tillegg har porteføljestyret samarbeidet om utlysninger, der vedtaket har vært fattet av et annet 

porteføljestyre i 2024. Det gjelder følgende:  

• Arealer under press (PS Klima og miljø)  

• Samisk forskning (PS Samisk samfunn og kultur) 

• Offentlig-ph.d. (PS Innovasjon)  

Porteføljestyret har i 2024 også deltatt med midler til utlysningen Nordic-Baltic Migration and 

Integration Research gjennom NordForsk.  

Porteføljestyret har bidratt til rådgivning, blant annet gjennom innspill til Forskningsrådets strategi, 

stortingsmeldingen om forskningssystemet, Kunnskapsdepartementets strategi for 

utdanningsforskning og Forskningsrådets budsjettforslag 2026.  

Porteføljestyret har hatt seks styremøter i løpet av året. I 2024 har det ikke vært prioritert å utarbeide 

en porteføljeanalyse. Porteføljestyret har imidlertid blitt presentert oppdaterte tall og statistikk for den 

totale porteføljen og delporteføljene.  

Oppfølging av Forskningsrådets strategi 
Forskningsrådets strategi er fulgt opp både gjennom investeringsplan 2025-2027, ny porteføljeplan og 

gjennom tildelingene i 2024. Det er særlig strategiens målområde om Miljømessig, sosial og 

økonomisk bærekraft som er sentral, og porteføljen bidrar spesielt til målområdet sosial og økonomisk 

bærekraft. Porteføljen følger også opp strategien ved å bidra til et velfungerende forskningssystem. 

Porteføljestyret fremmer fag- og sektorovergripende forsknings- og innovasjonsprosesser som løser 

samfunnsutfordringer og tar kunnskap raskere i bruk. Utdanning og kompetanse er et premiss for 

måloppnåelsen på alle områder i Forskningsrådets strategi, og porteføljens investeringer og 

forskningspolitiske rådgivning vil være særlig viktige for måloppnåelsen på flere områder. 

Porteføljestyret arbeider målrettet for å stimulere til og tilrettelegge for kunnskap som samfunnet 

trenger innenfor de tematiske prioriteringene i langtidsplanen herunder humanistisk og juridisk 

forskning. Porteføljestyret legger til rette for samspill nasjonalt og internasjonalt og bidrar i arbeidet 

med å følge opp sannhets og forsoningskommisjonens rapport.  

Forventede resultater og virkninger på sikt 
Porteføljestyret forventer at tiltak iverksatt i 2024 vil utvikle kunnskapsgrunnlaget for kunnskaps- og 

velferdssamfunnets bærekraft. Tiltakene vil på sikt ha viktige resultater og virkninger for 

utdanningssektoren, for kultur- og mediesektoren og for arbeids- og velferdssektoren. Tiltakene vil 

bidra til flere sterke forskningsmiljøer som hevder seg internasjonalt, større faglig, teoretisk og 

metodisk bredde i forskningen og økt rekruttering. Tiltakene vil også medføre nasjonalt og 

internasjonalt samarbeid, og økt deltakelse av brukere og aktører i forskningen samt økt formidling av 

forskningsresultater og at forskningen tas i bruk. Det har vært en stor bredde i porteføljestyrets 

prosjekttildelinger i 2024, og vi forventer at innsatsen i 2024 bl.a. vil bidra til ny kunnskap og kapasitet 

innenfor temaet inkludering av barn og unge, og økt kunnskap om kulturelle og samfunnsmessige 

konsekvenser av digitalisering og KI. Forskningen i porteføljen er utfordringsdrevet og porteføljestyret 

forventer at tiltakene bidrar til nødvendig samspill mellom forskningsmiljøer, utdanningsinstitusjoner, 

arbeidsliv, myndigheter og organisasjoner slik at sektorenes evne til å ta i bruk forskning styrkes.   

https://www.forskningsradet.no/nyheter/2024/183-millioner-til-forskning-naturtap-og-barekraftig-arealforvaltning/
https://www.forskningsradet.no/utlysninger/2024/narings-ph.d.-doktorgradsprosjekt-i-bedrift-2024/#results
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Møteplan 2025 

 

 

 

Porteføljestyrene har normalt fire møter i året, to i første halvår og to andre halvår. 

Det planlegges for at møtene fordeler seg på digitale og fysiske møter i 

Forskningsrådets lokaler på Lysaker.  

Etter dialog med porteføljestyres medlemmer foreligger forslag til fire møter i 2025, i 
tillegg til møtet den 26. februar planlegges det møter i juni, i september og i 
november. Møtet i juni planlegges lagt til Forskningsrådets lokaler, mens møtet i 
september vil være et digitalt møte. Det er foreløpig ikke avklart om møtet i november 
være digitalt møte eller i Forskningsrådets lokaler. 

 Styremøter: Innholdet i møtene vil særlig styres av søknadsfrister og prosesser rundt 
søknadsbehandling. Strategiske diskusjoner av porteføljen og kommende 
investeringer følger også sentrale frister og retningslinjer i Forskningsrådet. 

Dato  Sted Utvalgte saker 

3. juni 2025 Forskningsrådets 
lokaler 

Porteføljeanalyse 
Investeringsplan 2026-2028 
 

26. september 2025  Digitalt møte Søknadsbehandling 
Investeringsplan 2026-2028 

25. november 2025  Digitalt eller i 
Forskningsrådets 
lokaler 

Første diskusjon investeringsplan 
2027-2029 
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Forslag til vedtak Porteføljestyret tar saken til orientering 

Kort bakgrunn De årlige tildelingsbrevene fra departementene angir budsjettmessige føringer og 
styringssignaler for departementenes midler som stilles til rådighet for 
Forskningsrådet. Midlene som er allokert til porteføljestyret for velferd og utdanning er 
i all hovedsak midler fra Arbeids- og inkluderingsdepartementet (AID), Barne- og 
familiedepartementet, Kunnskapsdepartementet (KD) og Kultur- og 
likestillingsdepartementet. I tillegg er det i 2025 noe midler fra Helse- og 
omsorgsdepartementet (HOD) og Kommunal- og distriktsdepartementet (KDD). Det er 
ikke lagt midler fra Justis- og beredskapsdepartmentet (JD) og Finansdepartementet 
(FIN) til nye temautlysninger i 2025. 

Hvorfor saken 
fremmes til dette 
møtet 

I styringsdialogen med departementene og i tildelingsbrevene opplyses det om at 
relevante tildelingsbrev skal gjøres kjent for porteføljestyrene, og at Forskningsrådet 
må vurdere ev. å justere innretningen av investeringsplanen etter tildelingsbrevet er 
mottatt, i tråd med oppdaterte styringssignaler. 

Hovedpunkter Administrasjonen har lagt tildelingsbrevene fra AID, KD, KUD og BFD ved saken. 
Hovedvekten av midlene kommer fra disse fire departementene. Nedenfor følger de 
viktigste føringene og forventningene fra tildelingsbrevene fra disse fire 
departementene. 

AID har sektoransvar for arbeidsmarked, integrering, arbeidsmiljø- og sikkerhet, 
økonomisk og sosial sikkerhet og pensjon. Nedenfor er de viktigste punktene trukket 
fram: 

• Spesiell vekt på langsiktig utvikling av et godt kunnskapsgrunnlag for  
o sosialt og økonomisk bærekraftige velferdsordninger  
o et omstillingsdyktig arbeidsliv med høy sysselsetting  

• Det er forventninger om å styrke praksisnær forskning på arbeids- og 
velferdstjenestene, herunder tverrsektoriell samhandling, og koblinger mellom 
forskning, utdanning og praksisfeltet.  

• Videre inkluderer prioriteringer integreringsområdet, områder med behov for økt 
forskningsdekning – herunder pensjon, forvaltning og kompetanse - og 
rettsvitenskapelig forskning.  

Departementet forventer at det bygges opp kunnskap for tverrsektorielle utfordringer, 
og brukermedvirkning der dette er hensiktsmessig.  
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2. Tildelingsbrev BFD 
3. Tildelingsbrev KD 
4. Tildelingsbrev KUD 

 

Fra 

Områdedirektør 

Eva Falleth 

ORIENTERINGSSAK 

https://www.forskningsradet.no/siteassets/om-forskningsradet/tildelingsbrev/2025/aid-statsbudsjettet-2025---tildelingsbrev-9478119.pdf
https://www.forskningsradet.no/siteassets/om-forskningsradet/tildelingsbrev/2025/bfd-tildelingsbrev-2025-norges-forskningsrad-9454423.pdf
https://www.forskningsradet.no/siteassets/om-forskningsradet/tildelingsbrev/2025/kd-tildelingsbrev-for-2025-til-norges-forskningsrad-9454963.pdf
https://www.forskningsradet.no/siteassets/om-forskningsradet/tildelingsbrev/2025/kud-tildelingsbrev-norges-forskningsrad-2025-9455120.pdf
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BFD har sektoransvar for forskning om barn og unges oppvekst og levekår, familie og 
samliv, tro og livssyn og forbrukerpolitikk. Nedenfor er temaer som BFD er spesielt 
opptatt av i 2025: 

• Forskning om effekter og/eller virkninger av tiltak for å forebygge utenforskap og 
marginalisering blant utsatte barn og unge 

• Forskning på samhandling mellom tjenester og hvordan dette sikrer helhetlige 
tjenester for utsatte barn og unge og deres familier 

• Forskning om effekter og eller/virkninger på kort og lang sikt av hjelpe- og 
endringstiltak som kommunene og Bufetat tilbyr på barnevernsfeltet 

• Forskning om effekter og/eller virkninger som de økonomiske overføringene til 
barnefamilier har på barn og unge 

BFD forventer en fortsatt oppfølging av BarnUnge21-strategien. Samfunnsoppdraget 
for å inkludere flere barn og unge i utdanning, arbeids- og samfunnsliv nevnes ikke 
annet enn at oppfølgingen av BarnUnge21-strategien må ses i sammenheng med 
samfunnsoppdraget.  

BFD er også opptatt av generell barne- og ungdomsforskning, forskning på 
fruktbarhet og fødselstall, de økonomiske overføringsordningene til barnefamiliene og 
familieliv, herunder barns oppvekst i delte familier. 
BFD legger også vekt på behovet for mer samfunnsøkonomisk og juridisk forskning 
på sine områder. 

For porteføljen har KD har et særlig sektoransvar for forskning om barnehage, skole 
og utdanning, og midlene fra Kap. 201, post 70 skal bidra til å nå målene i 
departementets Strategi for utdanningsforskning 2025- 2029. Nedenfor er de viktigste 
punktene trukket fram:   

• fremme metodemangfold i utdanningsforskning, styrke vitenskapelig kompetanse 
der forskningstradisjonene er svake, og stimulere både til arbeid på tvers av 
forskningsdisipliner, og til brukermedvirkning i utdanningsforskningen.  

• stimulere til satsing på unge talenter for å bygge framtidens fremragende 
fagmiljøer, forskersamarbeid med de beste miljøene internasjonalt og videre 
oppbygging av forskerkompetanse i lærerutdanningene.  

• bidra til en felles forskning- og innovasjonssatsing fra flere departementer om 
utsatte barn og unge, der målet er bedre løsninger på tvers av tjenestetilbud og 
sektorer. Satsingen er også en del av arbeidet med samfunnsoppdraget om å 
inkludere barn og unge.  

• videreføring av ordningen med forskning på effekter av tiltak for økt kvalitet i 
barnehage og skole. 

• bevilgningen på posten styrkes for at Forskningsrådet kan lyse ut 25 mill. kroner 
årlig til forskning på høyere yrkesfaglig utdanning og fag- og yrkesopplæring.  

 
Porteføljen forvalter også midler fra KDs kap. 285, post 71, strategiske 
forskningsprioriteringer. Disse midlene brukes til forskningssatsingen på 
profesjonsutdanninger og til bred kulturforsking.  
 
KUDs tildelinger skal finansiere forskning om kultur- og mediesektoren, forskning og 
forskerrekruttering i museenes. Det skal legges til rette for kultur- og medieforskning 
av høy vitenskapelig kvalitet og styrking av forskningsmiljøene på disse områdene. 
KUD har også gitt Forskningsrådet i oppdrag å bistå i utarbeidelsen av en 
tverrsektoriell FoU-strategi om likestilling og ikke-diskriminering, men dette er ikke lagt 
til porteføljestyrets ansvar.  

I 2025 forvalter porteføljen også midler fra HOD og KDD. Midlene fra HOD skal inngå 
i satsingen på utsatte barn og unge og er lagt til utlysningen av samarbeidsprosjekter 
for utsatte barn og unge. Midlene fra KDD er til forskning på nasjonale minoriteter og 
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lagt til den den tverrgående temautlysningen om kunnskapsbehov identifisert i 
sannhets- og forsoningskommisjonens rapport.  

Forberedelse /  
prosess  

Forskningsrådets styre har besluttet budsjettfordelingen for 2025 mellom 
porteføljestyrene i desember 2024. Administrasjonen har utviklet saken basert på 
tildelingsbrevene fra departementene. 

Videre saksgang Tildelingsbrevene tas til etterretning. 
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Forslag til vedtak Porteføljestyret tar prosedyren for søknadsbehandling i bevilgningsmøtene til 
etterretning.     
 
Styret vedtar følgende prinsipper:   

1. Administrasjonen gis fullmakt til å sette en høyere terskelverdi av karakter fra 
ekspertpanelene enn retningslinjene tilsier når det gjelder relevansvurdering av 
søknadene.   

2. Søknader med karakterer under en gitt terskelverdi fra ekspertpanelet blir ikke 
relevansvurdert og avslås en bloc. Betinget avslag.  

3. En bloc-vedtak knyttet til tildeling: Søknader med svært høy kvalitet og svært høy 
relevans for utlysningene.   

4. En bloc-vedtak knyttet til avslag. Prosjektsøknader med gode karakterer fra 
ekspertpanelet over en terskelverdi satt av administrasjonen, men med lav 
relevanskarakter, innstilles til avslag.  

5. Innstillingsforslag knyttet til tildeling – grupper av søknader aktuelle for bevilgning 
og som er grunnlag for diskusjon i styret. Dette er søknader med høy kvalitet og 
med meget god relevansvurdering og satt sammen med ulik profil ut fra 
porteføljehensyn. Antallet forslag avhenger av antall søknader, kvalitet og 
relevans for utlysningene og porteføljen. Til temaer hvor det kommer færre 
søknader vil det kunne legges fram grupper av søknader hvor enkeltsøknader må 
diskuteres. Dette er søknader som vil kunne supplere søknader som er tildelt 
midler en bloc.  

6. Øvrige søknader avslås. 

Kort bakgrunn Forskningsrådet har søknadsfrist for utlysning av midler til Forskerprosjekt for 
fornyelse og Kompetanse- og samarbeidsprosjekter 5. mars 2025. Porteføljestyret 
skal behandle søknadene på møte i porteføljestyret den 26. september 2025.  
  
Under følger forslag til prinsipper for søknadsbehandlingsprosedyre for søknader til 
utlysningene. Hver utlysning behandles for seg. 

Hvorfor saken 
fremmes til dette 
møtet 

Prosedyren for søknadsbehandling bør være besluttet før behandlingen av søknader 
starter. Vi ber om porteføljestyrets tilslutning til prosedyre for søknadsbehandlingen.  
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https://www.forskningsradet.no/finansiering/soknadsbehandling/behandlingsprosedyre-forskerprosjekt/
https://www.forskningsradet.no/finansiering/soknadsbehandling/behandlingsprosedyre-forskerprosjekt/
https://www.forskningsradet.no/finansiering/forskningsorganisasjoner/kompetanse-samarbeidsprosjekt/behandlingsprosess/
https://www.forskningsradet.no/finansiering/forskningsorganisasjoner/kompetanse-samarbeidsprosjekt/behandlingsprosess/
https://www.forskningsradet.no/finansiering/forskningsorganisasjoner/kompetanse-samarbeidsprosjekt/behandlingsprosess/
https://www.forskningsradet.no/finansiering/forskningsorganisasjoner/kompetanse-samarbeidsprosjekt/behandlingsprosess/
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Hovedpunkter Porteføljestyrets beslutninger om tildeling av forskningsmidler er basert på følgende 
vurderinger:   
 

• ekspertpanelenes faglige kvalitetsvurderinger     

• administrasjonens relevansvurderinger gjort på grunnlag av krav til 
søknadstypen og utlysningenes tematiske og strukturelle prioriteringer     

• porteføljehensyn – dvs. igangværende prosjekters tematiske 
dekning/spredning, underdekkede områder m.m.    
 

Forslag til hvilke prosjekter som skal få støtte vil være innenfor den tilgjengelige 
budsjettrammen for det enkelte temaet (den enkelte delutlysningen.   

Dersom det er mange søknader som er til behandling, grupperes søknadene slik at 
det er mulig å vedta avslag eller bevilgning for flere søknader samtidig, jf. en bloc-
vedtak.  

Denne framgangsmåten innebærer at porteføljestyret ikke diskuterer enkeltsøknader, 
men tar strategiske hensyn og vurderer hvordan innstilte søknader samlet svarer på 
utlysningene og bygger opp under porteføljens områder og mål. Det kan også bli 
aktuelt for porteføljestyret å vedta prosjektsøknader til rangerte ventelister. 

Utlysninger i 2025    

Kriteriene for å innstille søknader til tildeling er å finne i de enkelte tematekstene i 
utlysningene (se lenker under). Her finner en bl.a. prioriteringer som brukes i 
relevansvurderingen, som sammen med ekspertpanelenes faglige vurderinger gir 
hovedgrunnlaget for å innstille søknader til avslag (en bloc eller enkeltvis) eller 
tildeling.    

Prosedyren for søknadsbehandling som porteføljestyret vedtar vil gjelde for følgende 
sju utlysninger:   

Inntil 124 millioner til forskning om velferdssamfunnets bærekraft (FP)  

• Søknadstype: Forskerprosjekt for fornyelse  

• Søknadsfrist: 5. mars 2025  

• Hvem kan søke: Godkjente forskningsorganisasjoner  

• Lenke til utlysningstekst  

  
Inntil 95 millioner til forskning for og om utdanningssektoren (FP)  

• Søknadstype: Forskerprosjekt for fornyelse  

• Søknadsfrist: 5. mars 2025  

• Hvem kan søke: Godkjente forskningsorganisasjoner  

• Lenke til utlysningstekst  

  

Inntil 30 millioner til forskning for og om utdanningssektoren (FP) 

• Søknadstype: Forskerprosjekt for tidlig karriere  

• Søknadsfrist: 5. mars 2025  

• Hvem kan søke: Godkjente forskningsorganisasjoner  

https://www.forskningsradet.no/utlysninger/2025/forskerprosjekt-fornyelse-tematisk/?tab=1#sub103507
https://www.forskningsradet.no/utlysninger/2025/forskerprosjekt-fornyelse-tematisk/?tab=1#sub103988
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• Lenke til utlysningstekst   

  

Inntil 30 millioner kroner til samarbeidsprosjekt for å styrke forskning og 
forskerrekruttering i museene (KSP)  

• Søknadstype: Kompetanse- og samarbeidsprosjekt  

• Søknadsfrist: 5. mars 2025  

• Hvem kan søke: Godkjente forskningsorganisasjoner i faktisk samarbeid med 
relevante aktører i offentlig sektor, frivillige organisasjoner, næringsliv og/eller 
private organisasjoner.  

• Lenke til utlysningstekst  

  

Inntil 117 millioner kroner til forskning for bedre inkludering av barn og unge (KSP)  

• Søknadstype: Kompetanse- og samarbeidsprosjekt  

• Søknadsfrist: 5. mars 2025  

• Hvem kan søke: Godkjente forskningsorganisasjoner i faktisk samarbeid med 
relevante aktører i offentlig sektor, frivillige organisasjoner, næringsliv og/eller 
private organisasjoner.  

• Lenke til utlysningstekst  

  

Inntil 73 millioner kroner til forskning ved lærerutdanningene (KSP)  

• Søknadstype: Kompetanse- og samarbeidsprosjekt  

• Søknadsfrist: 5. mars 2025  

• Hvem kan søke: Universiteter og høyskoler som tilbyr lærerutdanning, i 
faktisk samarbeid med relevante aktører i offentlig sektor, frivillige 
organisasjoner, næringsliv og/eller private organisasjoner.  

• Lenke til utlysningstekst   

 

Inntil 36 millioner kroner til samarbeidsprosjekter for forskning ved 
ingeniørutdanninger og økonomisk-administrative utdanninger (KSP)  

• Søknadstype: Kompetanse- og samarbeidsprosjekt  

• Søknadsfrist: 5. mars 2025  

• Hvem kan søke: Universiteter og høyskoler som tilbyr de nevnte 
utdanningene, i faktisk samarbeid med relevante aktører i offentlig sektor, 
frivillige organisasjoner, næringsliv og/eller private organisasjoner.  

• Lenke til utlysningstekst   

 

Gjennomgang av habilitet  

Avgjørelser om habilitet i søknadsbehandlingen vedtas av porteføljestyret før 
søknadene behandles. Før bevilgningsmøtet får porteføljestyret lister med en oversikt 
over sentrale deltakere og samarbeidspartnere for alle søknadene som skal 

https://www.forskningsradet.no/utlysninger/2025/forskerprosjekt-tidlig-karriere-tematisk/?tab=1#sub104004
https://www.forskningsradet.no/utlysninger/2025/samarbeidsprosjekt-utfordringer-samfunn-naringsliv/?tab=1#sub104030
https://www.forskningsradet.no/utlysninger/2025/samarbeidsprosjekt-utfordringer-samfunn-naringsliv/?tab=1#sub104393
https://www.forskningsradet.no/utlysninger/2025/samarbeidsprosjekt-utfordringer-samfunn-naringsliv/?tab=1#sub104464
https://www.forskningsradet.no/utlysninger/2025/samarbeidsprosjekt-utfordringer-samfunn-naringsliv/?tab=1#sub104581
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behandles i vedtaksmøtet. Styremedlemmene gir så en tilbakemelding på alle forhold 
som kan medføre inhabilitet.   

I henhold til mandatet for Forskningsrådets porteføljestyrer, skal halvparten av 
medlemmene være habile for å kunne fatte beslutninger. Dersom det blir behov, vil 
områdedirektør oppnevne settestyreleder og settemedlemmer til tildelingsmøtet.  

Panelvurdering    

Søknadene vurderes av internasjonale ekspertpaneler etter fastsatte kriterier:  

• For Forskerprosjekter er vurderingskriteriene: 1. Forskningskvalitet – 
potensial for å flytte forskningsfronten, 2. Forskningskvalitet – kvalitet i FoU-
aktiviteter, 3. Virkninger og effekter og 4. Gjennomføring.   
Lenke til vurderingskriteriene for forskerprosjekt - Scroll ned til 
Vurderingskriterier. 

• For Samarbeidsprosjekter er vurderingskriteriene: 1. Forskning og 
innovasjon, 2. Virkninger og effekter og 3. Gjennomførbarhet.  
Lenke til vurderingskriteriene for Samarbeidsprosjekter - Scroll ned til 
Vurderingskriterier   

Ved sammensetning av ekspertpaneler og fordeling av søknader tas det hensyn til 
søknadenes faglige og tematiske innretning og ekspertpanelets samlede 
kompetanse. Hvert panel består som regel av fire-fem eksperter. Før oppnevning til et 
panel, blir den enkeltes habilitet og kompetanse vurdert for å sikre at panelene er 
habile og faglig kvalifisert for vurderingen av hver søknad. Panelene utarbeider 
omforente vurderinger og karakterer for hver søknad.   

Relevans for utlysningens krav og prioriteringer    

Søknader som finansieres må være relevante for temaene og prioriteringene i 
utlysningsteksten. Samarbeidsprosjekter må i tillegg oppfylle særegne krav for 
søknadstypen, herunder krav til samarbeidspartnere. Et vesentlig formål med 
Samarbeidsprosjekt er dessuten å bygge forskningskompetanse i norske FoU-miljøer 
om temaer som er viktige for norske samfunnsaktører og norsk næringsliv.  

Det er administrasjonen som vurderer om en søknad er relevant ut fra utlysningens 
prioriteringer. Det er kun søknader med karakterer over en viss terskel fra 
ekspertpanelene som blir relevansvurdert. Karakterterskelen for relevansvurdering er 
forskjellig for forskerprosjekter og samarbeidsprosjekter:  

• Forskerprosjekt: Etter at panelvurderingene er ferdige gjør administrasjonen en 
vurdering av antall søknader som er panelbehandlet opp mot tilgjengelig 
økonomisk ramme for å bestemme terskelverdien for relevansvurdering. Som 
en generell regel skal søknader med karakter 5 på samtlige fire kriterier bli 
vurdert for relevans og følgelig kunne være aktuelle for finansiering. Innenfor 
temaer der søknadsomfanget er svært stort og/eller det er mange søknader 
med veldig høy kvalitet i forhold til tilgjengelig beløp, kan det bli satt strengere 
karakterkrav for relevansvurdering. Søknader som ikke klarer karakterterskelen 
for relevansvurdering, blir avslått en bloc.  

• Samarbeidsprosjekt: I utgangspunktet blir alle søknader med karakter 4 eller 
bedre fra fagfellene på alle tre kriteriene relevansvurdert. For noen 
temaområder vil imidlertid antallet søknader være så stort at grensen for 
relevansvurdering vil settes høyere. Dersom søknaden på ett av kriteriene har 
fått karakteren ≤3, vil den gå direkte til avslag. Det vil si at en søknad med 
karakteren 7 i Forskningskvalitet ikke vil kunne oppveie for karakteren 2 eller 3 i 
Gjennomføring. Alle søknader som ikke går direkte til avslag, går videre til 
relevansvurdering.  

https://www.forskningsradet.no/utlysninger/2024/forskerprosjekt-fornyelse-tematisk/#AssessmentCriteriaTitle
https://www.forskningsradet.no/utlysninger/2025/samarbeidsprosjekt-utfordringer-samfunn-naringsliv/?tab=1
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Det foreslås at administrasjonen får fullmakt til å sette karakterterskel for 
relevansvurdering av søknadene til de enkelte temautlysningene, basert på omfang 
av søknader av høy kvalitet og tilgjengelige midler innenfor hvert tema.  

Administrasjonen setter en relevanskarakter fra 1-7 og lager en kort, skriftlig 
begrunnelse for karakteren. I all hovedsak går vurderingen ut på hvor godt søknaden 
svarer på utlysningens prioriteringer av tematisk og faglig art, og til hvor godt den 
svarer på mer strukturelle prioriteringer i utlysningen (som tverrfaglighet, samarbeid 
o.l.).  

Når relevansvurderingen er gjennomført vil:  

• Forskerprosjektsøknader med karakterer over terskelverdi ha fått fem 
karakterer, panelets karakterer på de fire kvalitetskriteriene og 
administrasjonens karakter på relevans.  

• Kompetanse- og samarbeidsprosjektsøknader med karakterer over terskelverdi 
ha fått en hovedkarakter. Hovedkarakteren er et beregnet gjennomsnitt av 
karakterene som er gitt for de fire kriteriene, det vil si ekspertenes tre kriterier og 
administrasjonens vurdering av relevans. De fire kriteriene teller like mye for 
gjennomsnittskarakteren.  

Søknadsbehandling i tildelingsmøtet   

Basert på ekspertpanelets vurdering og relevans- og porteføljevurderingene skriver 
administrasjonen en innstilling til porteføljestyret med en anbefaling om tildeling eller 
avslag. Søknader som faller under terskelverdi for karakterer på kvalitet fra panelene 
blir avslått en bloc i forkant av relevansvurderingen, slik som det er beskrevet i 
avsnittet "Relevans for utlysningens krav og prioriteringer". Søknadene til hver 
utlysning behandles for seg, og i flere trinn hvor porteføljestyret vedtar hvilke 
søknader som skal innvilges og hvilke som skal avslås.   

En bloc-vedtak    

På bakgrunn av administrasjonens innstilling kan styret fatte en bloc-vedtak knyttet til 
både tildeling og avslag av søknader. Faglig svake og/eller lite relevante søknader blir 
avslått en bloc. Dette gir porteføljestyret mulighet for å konsentrere seg om de beste 
og mest relevante prosjektsøknadene i diskusjonen om tildeling. Dette vil være 
søknader med til dels svært høye karakterer fra panelet og svært høy relevans for 
utlysningene. Administrasjonen vil komme med begrunnede forslag til vedtak innenfor 
det enkelte utlysningstema, innenfor tilgjengelig ramme. 

Innstilling til porteføljestyret     

Administrasjonens innstilling omfatter:   

• Søknader med karakterer under en gitt terskelverdi fra ekspertpanelet blir ikke 
relevansvurdert og avslås en bloc.   

• En bloc-vedtak knyttet til tildeling.   
Prosjektsøknader med svært høy kvalitet og svært høy relevans for 
utlysningene kan vedtas en bloc.   

• En bloc-vedtak knyttet til avslag.    
Prosjektsøknader med gode karakterer fra ekspertpanelet over en terskelverdi 
satt av administrasjonen, men med lav relevanskarakter innstilles til avslag.  

• Innstillingsforslag – som er grupper av søknader aktuelle for tildeling og som er 
grunnlag for diskusjon i styret. Dette er søknader som er faglig støtteverdige 
med meget god relevansvurdering og satt sammen med ulik profil ut fra 
porteføljehensyn. Antallet forslag avhenger av antall søknader, kvalitet og 
relevans for utlysningene og porteføljen. Til utlysninger hvor det kommer færre 
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søknader vil det kunne legges fram grupper av søknader hvor enkeltsøknader 
må diskuteres. Dette er søknader som vil kunne supplere søknadene tildelt 
midler en bloc.  

• Øvrige søknader avslås.  
Dette er blant annet søknader som ikke lå i en bloc-innstillingene eller i forslag 
som ikke ble innvilget.  

Møteledelse på vedtaksmøtet   

I tilfelle styreleder blir inhabil under deler av søknadsbehandlingen, vil et annet 
medlem i styret være forberedt på å lede deler av møtet. Hvem som blir 
settestyreleder under den aktuelle saken avgjøres når vi har sett på hvem av 
styremedlemmene som er habile under søknadsbehandlingen.    

Annonsering av vedtak   

Så fort som mulig etter at alle porteføljestyrene har avholdt tildelingsmøter høsten 
2025 offentliggjøres hvilke prosjekter som er innvilget. 

Forberedelse /  
prosess  

Administrasjonen har utviklet saken 

Videre saksgang Porteføljestyrets medlemmer inviteres til å foreslå fageksperter til de ulike 
temautlysningene. Ekspertene må være ansatt ved utenlandske læresteder og 
institusjoner. 
Styremedlemmene gir tilbakemelding om inhabilitet.    
De vedtatte prosedyrene for søknadsbehandling legges til grunn for styrets søknads-
behandling på møte i september 2025. 
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Forslag til vedtak Porteføljestyret tar orienteringen om det kommende arbeidsprogrammet til 
etterretning. Innspill tas videre i utvikling av kommende investeringsplan. 

Kort bakgrunn Forskningsrådet skal være en tydelig forskningsstrategisk rådgiver både nasjonalt og 
internasjonalt. EUs rammeprogram for forskning og innovasjon, Horisont Europa, er 
Norges viktigste arena for internasjonalt samarbeid. De mest relevante utlysningene i 
Horisont Europa for denne porteføljen finnes under klynge 2, Kultur, kreativitet og 
inkluderende samfunn (tidligere presentert i porteføljestyremøtet 19/6 2024, sak 
27/24). 

I tråd med porteføljeplanen skal porteføljestyret for velferd og utdanning arbeide for å 
styrke samspillet mellom det nasjonale og internasjonale forskningssystemet. Det skal 
sikre at norske forskere deltar i internasjonalt samarbeid og konkurransearenaer. For 
å skape gode koblinger til nasjonal aktivitet skal porteføljestyret blant annet følge 
utviklingen i Horisont Europa og norsk deltakelse i programmet. 

For å støtte dette arbeidet vil administrasjonen jevnlig orientere porteføljestyret om 
resultater fra norske forskningsmiljøer i klynge 2 samt om kommende utlysninger 
innenfor denne klyngen.  

Hvorfor saken 
fremmes til dette 
møtet 

Administrasjonen orienterer om utviklingen av arbeidsprogrammet (utlysninger) for 
2026–2027 i Horisont Europa klynge 2 og gir en oversikt over norske resultater for 
klyngen. Saken fremmes for å følge opp porteføljestyret prioritering om å fremme 
internasjonalt forskningssamarbeid, der ett av tiltakene er å sikre samspillet mellom 
nasjonal og internasjonal finansiering.  

Hovedpunkter Resultater klynge 2 for perioden 2021-2024 

Norske miljøer har oppnådd gode resultater i klynge 2 gjennom hele perioden for 
Horisont Europa. I 2024 oppnådde norske miljøer særdeles gode resultater, med 
finansiering av prosjekter knyttet til både utdanning, arbeidsliv, velferd og kultur. Dette 
er en økning sammenlignet med tidligere år, både i antall innvilgede prosjekter og i 
antall norske miljøer som deltok i søknader til utlysningene i klynge 2.    

Resultater for 2024, klynge 2:  

• Finansierte prosjekter med norsk deltakelse: 20  

• Norske deltakelser i søknader: 118  

• Tilskudd til norske aktører: 128,5 mill. NOK  

• Norsk returandel: 4,1 % (mot regjeringens ambisjon 2,8 %)  
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Kommende utlysninger klynge 2 for 2025-2027 

Utlysninger for 2025 er snart ferdigstilt med frist i september. 

Arbeidet med arbeidsprogrammet og utlysningene for 2026–2027 i klynge 2 er nå i 
gang (se vedlegg til saken: Sak 08/25 Vedlegg Draft orientations 2026/27. 
 Det er oppnevnt en referansegruppe for Klynge 2, som har gitt innspill.  
Administrasjonen ønsker å informere porteføljestyret om dette arbeidet, inkludert 
hvilke temaer som løftes som relevante for porteføljens områder i den siste perioden 
av Horisont Europa. Dette blir presentert på møtet. 

Forberedelse /  
prosess  

Saken er forberedt av administrasjonen. 

Videre saksgang Utviklingen av utlysningene og arbeidsprogrammet for 2027/27 for klynge 2 i Horisont 
Europa er nå i oppstartsfasen og EU-kommisjonen har kommet med en første skisse 
til tematiske innretninger, såkalt ‘utvidet draft orientations’ (se vedlegg til saken). 
Disse danner utgangspunkt for videre utvikling av arbeidsprogrammet med 
utlysninger og vi vil få et første utkast til arbeidsprogram i april 2025. Medlemslandene 
(inkludert Norge) har frist 28. februar for å komme med innspill til ‘utvidet draft 
orientations’  

Det vil i løpet av året bli flere runder med utkast og innspillsmuligheter (3-4) og det 
endelige arbeidsprogrammet vil ferdigstilles i løpet av 2025. 

 

 

 

 

 



Saksfremlegg 
      

 1 

Forslag til vedtak Porteføljestyret for velferd og utdanning støtter norsk deltakelse i partnerskapet Social 
Transformations and Resilience, og setter av mellom 10-15 mill. kroner årlig til å delta 
i utlysninger i partnerskapet fra og med 2027. 

Kort bakgrunn En fjerdedel av midlene i Horisont Europa går til partnerskap. Gjennom disse inngår 
EU-kommisjonen avtaler om at midler fra rammeprogrammet skal kombineres med 
nasjonale midler til fellesutlysninger. Målet er samle ressurser og ekspertise for å 
adressere store samfunnsutfordringer og styrke Europas konkurranseevne.  

Horisont Europas strategiske plan for 2025–2027 foreslår ni nye partnerskap. To av 
disse, Resilient Cultural Heritage og Social Transformation and Resilience, er 
tilknyttet Klynge 2, Kultur, kreativitet og inkluderende samfunn. Det har tidligere ikke 
vært partnerskap i denne klyngen. Disse partnerskapene er relevante for 
Porteføljestyret for velferd og utdanning. Både relevante departementer og 
Forskningsrådet anser disse partnerskapene som viktige for Norge. 

Denne saken gjelder kun partnerskapet Social Transformation and Resilience. 
Resilient Cultural Heritage ble behandlet i sak 28/24. 

Porteføljestyret vil i møtet også bli informert om status for Klynge 2 (sak 08/25) som 
har forskningsfelt som sammenfaller med velferd og utdanning. 

Hvorfor saken 
fremmes til dette 
møtet 

Kommisjonen vil invitere land til å melde interesse for partnerskapet Social 
Transformations and Resilience i løpet av våren eller tidlig sommer 2025. 

Hovedpunkter Mål og tematiske prioriteringer 

Partnerskapet Social Transformations and Resilience har som mål å styrke 
samfunnets evne til å håndtere utfordringer knyttet til klimaendringer, teknologiske 
forandringer og demografiske skifter. Partnerskapet har identifisert fire hovedtemaer: 

1. Sosiale velferdssystemer 
2. Fremtidens arbeid 
3. Utdanning og kompetanseutvikling 
4. Rettferdige klimaomstillinger 

For mer informasjon om de fire hovedtemaene og detaljer om partnerskapet, se 
vedlagte utkast fra januar. Vær oppmerksom på at endringer kan forekomme i 
utkastet frem til ferdigstillelse våren 2025. 
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Relevans for porteføljen 

Partnerskapet Social Transformations and Resilience er svært relevant for porteføljen 
for velferd og utdanning. I likhet med porteføljen dekker partnerskapet tematikk 
innenfor velferd, utdanning, arbeid og kultur. Sentrale stikkord er inkludering, 
utdanning, livslang læring, arbeidsliv og fremtidens arbeid og kulturelle og sosiale 
forutsetninger. Deltakelse i partnerskapet vil bidra til porteføljeplanens prioriteringer 
om å utvikle kunnskap som fremmer sosial og økonomisk bærekraft i møte med store 
samfunnsutfordringer. 

Videre vil deltakelse i partnerskapet bidra til porteføljens prioritering om å styrke 
samspillet mellom det nasjonale og internasjonale forskningssystemet. Det vil legge til 
rette for at norske forskere samarbeider internasjonalt og konkurrerer på europeiske 
forskningsarenaer. Å fremme internasjonalt samarbeid gjennom EUs partnerskap er 
spesifisert som et eget tiltak i porteføljeplanen for velferd og utdanning. 

Deltakelse i partnerskapet vil støtte opp under porteføljeplanens tre overordnede mål, 
ved å fremme fornyelse og høy kvalitet i forskningen, styrke samfunnets evne til å 
håndtere utfordringer og bidra til nødvendig omstilling og utvikling innenfor 
porteføljens ansvarsområder. Partnerskapet vil også legge til rette for at 
forskningsresultater deles og tas i bruk gjennom involvering av forskningsinstitusjoner, 
offentlige myndigheter, næringsliv og sivilsamfunn. 

Relevante porteføljestyrer og finansiering 

Partnerskapet Social Transformations and Resilience er spesielt relevant for 
porteføljen for velferd og utdanning. Administrasjonen anbefaler derfor at en eventuell 
norsk deltakelse i hovedsak finansieres av dette porteføljestyret, med midler fra 
Kunnskapsdepartementet og Arbeids- og inkluderingsdepartementet. 
Administrasjonen anbefaler at Forskningsrådet bidrar med mellom 10–15 mill. kroner 
årlig fra og med 2027.  

Konsekvenser av å ikke delta 

EU vil finansiere partnerskapet med omtrent 75 millioner euro fra Klynge 2 Kultur, 
kreativitet og inkluderende samfunn i Horisont Europa, og sannsynligvis fra et 
overlappende område i det neste rammeprogrammet. Dette kan resultere i færre 
ordinære utlysninger relatert til sosiale og økonomiske endringsprosesser i 
rammeprogrammet enn i dag. Hvis Norge velger å ikke delta i partnerskapet, kan 
norske forskningsmiljøer på dette området få færre muligheter i EUs rammeprogram 
for forskning og innovasjon. 

Tidslinje 

Partnerskapet vil ha oppstart i 2027, med første utlysning samme år. Det er forventet 
at partnerskapet vil vare frem til 2032. 

Forberedelse /  
prosess  

Administrasjonen har utviklet saken. Det har vært dialog med både 
Kunnskapsdepartementet og Arbeids- og inkluderingsdepartementet.   

Videre saksgang Porteføljestyrets anbefaling tas med i saksforberedelsen til Forskningsrådets styre. 
Forskningsrådet sender deretter sine anbefalinger over til Kunnskapsdepartementet 
og Arbeids- og inkluderingsdepartementet.   
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1 General information  
 

1.1 Draft title of the European Partnership  

Social Transformations and Resilience Partnership 

 

1.2 Lead entity 

National Science Centre (NCN), Poland.  

 

1.3 Commission services  
 

DG EMPL F3 ‘Fair Green and Digital Transitions, Research’ unit. 

 

1.4 Summary 

The Partnership will create a transformative R&I programme with, but not limited to, the social 

sciences and humanities (SSH) to explore and make use of their potential to strengthen 

resilience, fairness, inclusiveness, and social cohesion in the light of changes in climate and 

environment, technology, demography, and unexpected shocks. It will contribute to policy 

solutions at European, national, and regional level by developing knowledge, tools and 

innovative solutions to address contemporary social challenges in a collaborative, inter- and 

trans-disciplinary and systematic way. 

2 Context, objectives, expected impacts 

 

2.1 Context and problem definition  

 

2.1.1 Drivers of social transformation: the need for social resilience in welfare states, 

education, work and a fair transition towards climate neutrality  

 

Europe is undergoing critical social transformations driven by macro drivers of change, such 

as the green and digital transitions, demographic change, which were accelerated by events, 

such as the COVID-19 pandemic and Russia’s war of aggression against Ukraine. These 

transformations bring challenges and opportunities such as changing skill demands and labour 

shortages, new digital and intergenerational divides, increasing inequalities and threats to 

social cohesion, and rising costs of social protection, among others. While the EU labour 

market proved to be remarkably resilient in the face of the impact of Russia’s war on Ukraine, 

EU societies and individuals nevertheless had to deal with a surge in cost of living and energy 

prices,1 which was particularly felt by lower income households and stirred socio-political 

tensions. Similarly, effects of the COVID-19 pandemic are still felt, as the recovery was not 

evenly spread, with some countries in the EU recovering faster than others. Young people find 

 
1 European Commission, Directorate-General for Employment, Social Affairs and Inclusion, Employment and 

social developments in Europe 2022, Publications Office of the European Union, 2023. 
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themselves in more volatile situations, struggle to find jobs that match their skills, and worry 

more about finding adequate housing in the next ten years.2 

 

While exacerbated by the COVID-19 pandemic, the challenges outlined above extend beyond 

the pandemic and require comprehensive and sustained attention.3 

 

If not addressed properly, these structural challenges to the European social and economic 

model could widen existing inequalities, impede behavioural change, erode trust and public 

support for scientific and policy solutions, and even damage the fabric of our democracies. If 

addressed properly, this ‘era of profound change – for our society and our security, our planet 

and our economy’4 will turn threats into opportunities for a fairer, greener and more 

prosperous future. As mentioned in the political guidelines of the next European Commission 

2024 – 2029: ‘The speed of change can be destabilising and, for some, can lead to a sense of 

loss for the world as it used to be and a worry for the world as it will be.’5 

 

In the context of this Partnership, transformations are understood as long-term system shifts, 

both experienced and shaped by social actors, that relate to the whole of society. They are 

fundamental and long-term processes arising from and affecting natural, political, economic, 

technological, social, and cultural areas. Transformations6 question current structures, bring 

along uncertainties, need learning and searching for possibilities to proactively shape ongoing 

processes, including behaviour change and values. While transformations entail both 

challenges and opportunities to societies and their citizens, their benefits and disadvantages are 

often unequally distributed and result in tensions and conflicts. In democratic societies, 

transformations require consultation, coordination, and negotiation between all actors to agree 

on measures and solutions that not only build conditions for resilience in the society but enable 

a fair adaptation to the changes.  

 

The concept of resilience has evolved from various academic disciplines and applications, 

from strictly engineering and disaster risk management related notions, focusing on the 

adaptability, robustness and rapidity of recovery of infrastructures, to the idea of social 

resilience, which centres more around actors, power relations and the adaptability of societies 

to major crises.7 In fact, more critical understandings of resilience increasingly move away 

 
2 European Commission, Directorate-General for Employment, Social Affairs and Inclusion, Employment and 

social developments in Europe 2022, Publications Office of the European Union, 2022, 

https://data.europa.eu/doi/10.2767/229768 
3 European Commission, Directorate-General for Employment, Social Affairs and Inclusion, Employment and 

social developments in Europe 2022, Publications Office of the European Union, 2022, 

https://data.europa.eu/doi/10.2767/229768  
4  Europe’s choice. Political guidelines for the next European Commission 2024−2029,  
Ursula von der Leyen. 

 
5Ibid. 
6 While in sociology ‘social transformations’ are frequently understood as the restructuring of different aspects of 

life by individual actors and communities (see e.g. Rabie, M. (2013). Social Transformation. In: Global Economic 

and Cultural Transformation. Palgrave Macmillan, New York.)), the STR Partnership takes a more systemic 

perspective. 
7 Manca, Benczur and Giovannini, Building a scientific narrative towards a more resilient EU society, Part 1: a 

conceptual framework, 2017, EUR 28548 EN, doi:10.2760/635528 

https://data.europa.eu/doi/10.2767/229768
https://data.europa.eu/doi/10.2767/229768
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from the concept centred around an individual’s capacity to survive crises and overcome 

adversity, and focus more on systemic problems and structural interventions that are needed to 

address social vulnerabilities and inequalities.8 As concerns climate change, which is  one of 

the social challenges this Partnership aims to address, scholars have questioned the trade-offs 

to be made for maintaining the resilience of an ecological system at the cost of other social 

systems, and particularly disadvantaged groups therein.9 Therefore, in the context of fostering 

a fair green transition, it is particularly important to consider the tensions and potential 

paradoxes arising from efforts to strengthen socio-ecological resilience.  

 

For the purpose of the Social Transformations and Resilience Partnership (STR), resilience is 

to be interpreted as the ability of institutions and societies to adapt and respond to change in a 

constructive manner, which includes mobilising resources and developing strategies of shaping 

transformation processes. We see resilience as a process and evolution and as a capacity, which 

institutions, public services, and societies need to develop to be able to cope with uncertainties 

and adverse events.  

 

Given the STR Partnership’s focus on strengthening resilience, fairness, inclusiveness, and 

social cohesion in the light of social transformations, examining the impact on disadvantaged 

and marginalised communities is central to the partnership’s research activities. In EIGE’s 

broad definition, disadvantaged groups are understood as groups of persons experiencing ‘a 

higher risk of poverty, social exclusion, discrimination and violence, than the general 

population, including, but not limited to ethnic minorities, migrants, persons with disabilities, 

isolated elderly people and children.’10 These disadvantages may differ and compound 

depending on intersecting factors, such as gender, geographic location, social and economic 

status, ethnicity, and sexual orientation. They are also context-specific and may manifest 

themselves in greater obstacles to success or access to resources, services, and opportunities.11 

Against this backdrop and aiming at contributing to a fair and sustainable social transformation, 

this Partnership is targeting four interlinked policy areas of social protection systems, 

working life, education and skills, and green transitions. The following section explains in 

more detail the scale of the problems in the four impact areas and the strategic opportunities 

which the STR Partnership aims to tackle. 

 

Social Protection and essential services:12  

Social protection systems are the cornerstone of the European social model and of a well-

functioning social-market economy as they protect people against illness, old age, accidents at 

work and job loss, and prevent and alleviate poverty. Well-designed social protection systems 

facilitate participation in the labour market and contribute to competitiveness and sustainable 

 
8 Suslovic B, Lett E. Resilience is an Adverse Event: A Critical Discussion of Resilience Theory in Health Services 

Research and Public Health. Community Health Equity Res Policy. 2024 Apr;44(3):339-343. 
9 Chelleri, L., Waters, J. J., Olazabal, M., & Minucci, G. (2015). Resilience trade-offs: Addressing multiple scales 

and temporal aspects of urban resilience. Environment and Urbanization, 27(1), 181–198. 
10 EIGE, Glossary (2016): https://eige.europa.eu/publications-

resources/thesaurus/terms/1174?language_content_entity=en  
11 Oxford review: Diversity, Equality and Inclusion Dictionary https://oxford-review.com/the-oxford-review-dei-

diversity-equity-and-inclusion-dictionary/disadvantaged-groups-definition-and-explanation/  
12 High-Level Group on the Future of Social Protection and of the Welfare State in the EU, The future of social 

protection and of the welfare state in the EU - Publications Office of the EU, 2023 

https://eige.europa.eu/publications-resources/thesaurus/terms/1174?language_content_entity=en
https://eige.europa.eu/publications-resources/thesaurus/terms/1174?language_content_entity=en
https://oxford-review.com/the-oxford-review-dei-diversity-equity-and-inclusion-dictionary/disadvantaged-groups-definition-and-explanation/
https://oxford-review.com/the-oxford-review-dei-diversity-equity-and-inclusion-dictionary/disadvantaged-groups-definition-and-explanation/
https://op.europa.eu/en/publication-detail/-/publication/842d8006-c3b3-11ed-a05c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/842d8006-c3b3-11ed-a05c-01aa75ed71a1/language-en
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growth as they support investment in human capital and can help to reallocate human resources 

towards emerging and dynamic sectors of the economy.13 

 

While the European welfare states differ in their historic development and guiding principles, 

they are all facing similar challenges: increase in demand, rising costs, fragmentation14 and 

inequalities in access. Historically, welfare state development has occurred due to and in 

response to economic, demographic, and social challenges and crises. At the current juncture 

there are again pressing needs for adaption and development. Citizens expect and require 

support and services across the life cycle and European competitiveness is dependent on a well-

educated population and sustainable social security systems that support citizens.  

In the long run, the gaps in access to social protection could put at risk the welfare and health 

of individuals and contribute to increasing economic uncertainty, the risk of poverty and 

inequalities. Such gaps could also lead to suboptimal investment in human capital, reduce trust 

in institutions and limit inclusive and ecologically sustainable economic growth.15 

Structural reforms are especially important in the face of geo-political tensions, climate 

change and demographic change. The European Pillar of Social Rights provides a framework 

that Member States can follow, thereby achieving a common direction in the welfare state 

development even though these questions are largely decided at member state level. Given the 

diversity of welfare state solutions across Europe in view of globalized economy there is a 

strong need for collaboration and interchange of ideas across Member States, and to that effect 

learning from past experiences, generating new ideas, new research and social innovation are 

much needed. 

 

Social protection and essential services systems need to be sustainable, adaptable, and capable 

of fulfilling their purpose and handle both long-term challenges and occasional shocks that will 

differ in type and effect. The current times pose new challenges to the governance of welfare 

policies. Policies are becoming more complex and mutually dependent; and governance must 

respond in a more agile and timely way to the different crises and emerging problems.16 We 

need to develop a more integrated understanding of policy outcomes and how social policy can 

be used to increase resilience and reduce inequalities in people´s wellbeing within planetary 

boundaries. 

 

Future of Work: 

The twin digital and green transitions, demographic changes and social and geo-political crises 

create both major opportunities and challenges for the future of work, affecting both the 

quantity and quality of work. Understanding these effects is of primary relevance both for 

policy makers and stakeholders. 

 

 
13 2019 Council recommendation on access to social protection 
14 Allard, Scott W., 'The Politics of a Fragmented Welfare State', Out of Reach: Place, Poverty, and the New 

American Welfare State (New Haven, CT, 2008; online edn, Yale Scholarship Online, 31 Oct. 2013), 

https://doi.org/10.12987/yale/9780300120356.003.0006  
15 Ibid. 
16 High-level group report on the future of the welfare state and social protection  

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=uriserv:OJ.C_.2019.387.01.0001.01.ENG&toc=OJ:C:2019:387:TOC
https://doi.org/10.12987/yale/9780300120356.003.0006
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=uriserv:OJ.C_.2019.387.01.0001.01.ENG&toc=OJ:C:2019:387:TOC
https://ec.europa.eu/social/main.jsp?catId=89&furtherNews=yes&langId=en&newsId=10506#navItem-1
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The introduction of Artificial Intelligence (AI), both in the form of machine learning and 

generative AI, will radically change high-skilled and low-skilled jobs alike. A recent survey 

suggests that the effect of AI on workers is mixed: on the one hand, most workers believe that 

AI has increased their performance and enjoyment at the job. On the other hand, most workers 

fear that AI will result in job losses, and some believe that it will result in lower wages17. While 

some studies suggest AI may have a significant positive impact on the quality of work, other 

studies find the use of AI and more generally, ICT driven tools could have a labour-creating 

effect, as new tasks and jobs include compensating mechanisms, like reviewing and amending 

decisions performed by AI, as well as training and maintenance of the system.18 AI inequalities 

should also be addressed both between countries/regions and within countries. However, it is 

still an open question for researchers over the quantity of work depending on the balance 

between substitution potential and the productivity effect of the technology. 

 

Moreover, the COVID-19 pandemic crisis has highlighted the importance of remote work 

assisted by digital technologies. The shift caused geographical boundaries to be blurred as more 

and more white-collar jobs allow for remote work, and more and more employees value the 

opportunity to work from home. According to a recent paper19, in 2023, 28% of paid workdays 

were from home, four times the estimated share for 2019. This trend is projected to grow as 

indicated by a high number of office job adverts containing terms related to remote work. 

Despite the many opportunities, remote jobs pose risks related to working conditions and the 

offshoring of work to countries with lower labour costs. This phenomenon may be in 

contradiction to the desire to reshore activities in the face of possible supply chain disruptions 

due to social and geo-political crises. 

 

The green revolution is recognized as a major source for job creation and will replace or require 

upskilling of jobs at risk in the manufacturing sector. A survey of major employers20 shows 

that a significant source of job creation is due to investments that resulted from a broader 

application of ESG standards and climate-change adaptation. Globally, it is estimated that the 

green transition could create 30 million jobs in clean energy, efficiency, and low-emissions 

technologies by 2030. 

 

In face of these structural changes, it is important to highlight that inequality of wages and 

jobs and the exclusion of disadvantaged groups and populations, including women, youth, 

persons with disabilities, minorities and migrants, are fundamental issues for the future of 

work. It has been documented that job polarization has increased in Europe, with a steady 

 
17 Lane, Williams and Broecke (2023) “The Impact of AI on the Workplace: Main findings from the OECD AI 

Surveys of Employers and Workers”, OECD Social, Employment and Migration Working Papers 288, 

https://www.oecd-ilibrary.org/social-issues-migration-health/the-impact-of-ai-on-the-workplace-main-findings-

from-the-oecd-ai-surveys-of-employers-and-workers_ea0a0fe1-en 
18 Hötte K., Somers M., Theodorakopoulos A., Technology and jobs: A systematic literature review, 

Technological Forecasting and Social Change, Volume 194, 2023, 

https://doi.org/10.1016/j.techfore.2023.122750. 
19 Barrero, Bloom and Davis (2023) “The Evolution of Work from Home”, Journal of Economic Perspectives, 

Vol. 37/4, pp. 23-49, https://doi.org/10.1257/jep.37.4.23.  
20 World Economic Forum (2023) “Future of Jobs Report 2023”, https://www.weforum.org/publications/the-

future-of-jobs-report-2023/ 

https://www.oecd-ilibrary.org/social-issues-migration-health/the-impact-of-ai-on-the-workplace-main-findings-from-the-oecd-ai-surveys-of-employers-and-workers_ea0a0fe1-en
https://www.oecd-ilibrary.org/social-issues-migration-health/the-impact-of-ai-on-the-workplace-main-findings-from-the-oecd-ai-surveys-of-employers-and-workers_ea0a0fe1-en
https://doi.org/10.1257/jep.37.4.23
https://www.weforum.org/publications/the-future-of-jobs-report-2023/
https://www.weforum.org/publications/the-future-of-jobs-report-2023/
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increase in high-paying jobs and a sharp decrease in mid-paying jobs.21 The massive increase 

of women labour force participation has reduced the employment gap of women, but the 

employment gap of migrants and people with disability remains very large. The effect of the 

digital and green transitions on inequality remains to be assessed. For example, people with 

disability may benefit from the opportunities offered by AI to perform tasks but may also suffer 

from the new forms of sophisticated discrimination policies that AI could enable.  

 

Education & Skills: 

The green and digital transition, demographic change and societal shocks pose considerable 

challenges with respect to how education and skills provision can prepare individuals, 

communities and societies for both short term and long-term changes in employment and 

careers. 

 

Access to education is mediated by socio-economic background, as the main determinant of 

education outcomes. However, education is the best protection against unemployment. On 

average across OECD countries, 61% of 25–34-year-olds with below upper secondary 

attainment are employed, compared to 79% of those with upper secondary or post-secondary 

non-tertiary attainment. Workers who lack an upper secondary education earn, on average, 

18% less than those who have attained that level.22 

 

Furthermore, educational attainment, and therefore access to employment, passes down the 

generations: 30% of adults whose parents do not attain upper secondary education also fail to 

do so themselves, but only 4% of adults whose parents achieve tertiary education do not attain 

at least upper secondary education. In nearly every country, the completion rates among 

students who start a bachelor’s programme are lowest for those whose parents did not complete 

upper secondary education and highest for those with at least one tertiary-educated parent. 

These inequalities are aggravated by teacher shortages in the majority of OECD countries23. 

 

Inequities in education are also gendered: gender imbalances in various different disciplines 

perpetuate inequalities, limit opportunities for both genders and narrow perspectives. Only 

15% of female new entrants to tertiary education choose to study science, technology, 

engineering or mathematics (STEM) fields, compared to 41% of male new entrants. 

Meanwhile, only 4% of male new entrants opt to study in the field of education24. Given that 

the digital and green transition offer many opportunities in STEM-related fields, this suggests 

many women are likely to miss out on new areas of employment. These inequalities are 

compounded by intersectional factors such as racial and ethnic background, as well as 

disability, which can disproportionately affect women by creating additional barriers to 

entering STEM fields and limiting access to resources, mentorship, and networks. The low 

number of men in education may also perpetuate the teacher shortage.  

 
21 Torrejon Perez, Hurley, Fernandez-Macias, Saffa (2023) ”Employment Shifts in Europe from 1997 to 2021: 

From Job Upgrading to Polarisation”, JRC Working Papers Series on Labour, Education and Technology 

2023/05, https://publications.jrc.ec.europa.eu/repository/handle/JRC132678 
22 OECD (2024), “Equity in education and on the labour market: Main findings from Education at a Glance 2024”, 

OECD Education Policy Perspectives, No. 107, OECD Publishing, Paris, https://doi.org/10.1787/b502b9a6-en. 
23 Ibid. 
24 Ibid. 

https://publications.jrc.ec.europa.eu/repository/handle/JRC132678
https://doi.org/10.1787/b502b9a6-en
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Overall, education systems face significant gaps in addressing inequalities and ensuring 

equitable access for disadvantaged groups. Key challenges include inconsistent 

implementation of inclusive education policies and persistent barriers such as inadequate 

resources, regional disparities, and structural biases. Research is needed to analyse these 

systemic factors and develop concrete recommendations for overall policy reform as well as 

practical, innovative strategies, such as targeted career development and mentorship programs 

or adaptable curricula, to create sustainable pathways for underrepresented groups. 

 

While new technologies present great opportunities for people and societies, rapid 

technological change can also render workforce skill sets redundant and cause labour market 

displacement.25 Learning and skills development at all stages of life, and in particular sectors 

is of critical importance. There are considerable talent shortages currently existing in the tech 

sector, and ways in which this can be addressed includes a skills-first approach to hiring, 

balanced with a focus on capacity to learn and the promotion of micro-credentials which can 

be a tool to facilitate rapid skill development, thereby supporting continuous learning and 

workforce agility. Furthermore, fostering inclusivity in the tech sector is essential, by 

addressing barriers faced by under-represented groups, including women, minorities, youth and 

migrants.26   

 

Finally, extreme weather and depletion of natural resources are driving the transition to a green 

economy, but while this will result in job creation in sectors such as renewable energy, there 

will be job losses in many traditional energy-related industries. This will inevitably lead to 

considerable changes in skill requirements, both because of the emergence of new occupations 

and changes in skill needs in existing occupations. Transversal skills such as environmental 

awareness and acting for sustainability will be required across all sectors. Even defining the 

range of different skills that will be needed to develop green economies is in its early stages, 

and much research is needed both to identify and implement the right balance of skills 

development.27 

 

Fair Transitions towards climate neutrality: 

 

Achieving climate neutrality hinges not only on technological advancements and policy shifts 

but also on the active inclusion and empowerment of citizens. Bottom-up approaches that 

capitalize on community-specific knowledge allow for solutions that are both tailored and 

impactful. As highlighted by recent studies, these citizen-driven efforts are vital for achieving 

climate goals, particularly in regions where government-led initiatives may be slow or under-

resourced.28 

 
25 International Labour Organization (2020), Skills shortages and labour migration in the field of information and 

communication technology in Canada, China, Germany and Singapore, 

https://www.ilo.org/sector/Resources/publications/WCMS_755663/lang--en/index.htm  
26 OECD (2024), Bridging Talent Shortages in Tech: Skills-first Hiring, Micro-credentials and Inclusive Outreach, 

Getting Skills Right, OECD Publishing, Paris, https://doi.org/10.1787/f35da44f-en . 
27 OECD (2023), Assessing and Anticipating Skills for the Green Transition: Unlocking Talent for a Sustainable 

Future, Getting Skills Right, OECD Publishing, Paris, https://doi.org/10.1787/28fa0bb5-en . 
28 Papafragkou, A. (2021). Digital tools and citizen empowerment in environmental policy. Journal of 

Environmental Policy & Planning, 23(4), 567-580. 

https://www.ilo.org/sector/Resources/publications/WCMS_755663/lang--en/index.htm
https://doi.org/10.1787/f35da44f-en
https://doi.org/10.1787/28fa0bb5-en
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Additionally, to effectively involve citizens in the green transition, digital tools could have a 

significant positive impact if these are transparent, reliable, and human centred. For example, 

digital platforms can allow neighbourhoods to monitor air quality or energy usage, empowering 

them to adopt more sustainable practices at a local level. On the other hand, one should not 

underestimate the environmental costs that come with the widespread use of AI29, which tend 

to be unevenly distributed.  

 

Lastly, the path to citizen inclusion must address socioeconomic barriers. The transition to a 

green and digital economy can be costly, and low- and middle-income households are 

especially vulnerable to these changes. Rising energy costs, the expense of retrofitting homes 

for energy efficiency, and transport costs can all place a strain on lower-income citizens, 

making it harder for them to participate in the green transition.30 

 

Those who are often least able to bear the costs of the transition are also among those with the 

lowest carbon footprints. In Europe, the bottom 50% of the population contributes only a 

fraction of the emissions compared to the top 10%, who produce significantly higher per capita 

emissions.31 Research is needed on the distributional impact of climate policies and should 

investigate how to avoid burdening those who contribute the least to climate change and instead 

focus on addressing the high emissions of wealthier populations. 

 

Involving citizens directly in climate action helps build trust and public support for broader 

policy measures. When individuals feel empowered and included in decision-making 

processes, they are more likely to support ambitious climate policies and contribute to their 

success. Transparent communication, participatory decision-making, and local-level initiatives 

can foster a sense of ownership among citizens, creating a more resilient foundation for 

sustainable change.32 Citizen Science, a participatory research practice that actively engages 

societal actors and members of the general public in scientific research and knowledge co-

production can play a crucial role here. It allows people to gain a deeper understanding of 

scientific processes and issues relevant to them and their communities and creates access to 

actionable data. 

 

Citizen inclusion is not merely an ancillary component of the climate transition but a 

foundational pillar. Despite an abundance of climate-related data, citizens are often left on the 

periphery of decision-making processes, with their knowledge and capabilities largely 

untapped.33 This gap can undermine public support for climate policies and reduces the 

potential for grassroots initiatives, which are essential for sustainable change.  

 

 
29 Due to the resources needed for the production, consumption and maintenance of new technologies 
30 European Commission. (2022). Strategic Foresight Report 2022. Brussels: European Commission. 
31 Global Inequalities Report. (2022). World Inequality Lab: Global Report on Income and Wealth Inequality. 
32 Moser, S. C., & Berzonsky, C. L. (2019). Climate change and inclusive citizen engagement: Building trust 

through transparency and local involvement. Environmental Research Letters, 14(10), 103001. 
33 European Environment Agency. (2020). The European environment – state and outlook 2020. Retrieved from 

EEA. 
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2.1.2  The role of Social Sciences and Humanities 

 

Europe, with its diversity in institutional settings, welfare state regimes, labour market 

institutions, and social and political cultures, is a natural suitable laboratory for studying the 

social transformations European societies are facing and for testing new solutions that could 

live up to these challenges. A partnership focused on studying these social experiments, 

deployed at all levels of action (European, national, regional, local) and testing their chances 

of being transposed to different settings can prove to be an invaluable asset in helping to 

effectively modernise our social protection systems and education and training institutions. 

This, in turn, would contribute to protecting and strengthening the resilience of the European 

social model, based on fair working conditions and social dialogue, ensuring a smooth 

transition to the future of work and laying the groundwork for equal and inclusive societies.  

 

Based on this, researchers from the social sciences and humanities will be tasked with 

imagining different scenarios, offering policy and foresight analysis, as well as 

recommendations and ideas for new policy solutions to help EU, national and regional 

authorities design policies with solid analytical underpinnings and reach the ambitious target 

committed by the EU and the Member States (e.g. SDGs, Paris agreements, EU Green Deal, 

European Pillar of Social Rights). Results and outcomes will be presented in a 

multidimensional and interdisciplinary way, covering economic, employment, social, 

education, training and lifelong learning and other fair transition related actions and indicators. 

Distributional impact, behavioural change, impact on opinions and beliefs, and gender 

differences and other dimensions of inequality should be considered as well.  

 

The strength in seeking interdisciplinary cooperation within the humanities and social 

sciences34 (and between the SSH and STEM, where relevant) is of crucial importance in order 

to comprehensively understand and analyse social transformations and their implications for 

social cohesion and social resilience.  

Within this Partnership, the social and behavioural sciences will be mobilised to produce 

empirical data and theoretical frameworks for complex social phenomena. They will also 

provide qualitative and quantitative analyses, which examine social structures, behavioural 

patterns and institutional dynamics, and provide insights into social inequalities, power 

relations and the impact of political decisions on people's lives.  The humanities, such as 

philosophy, literary studies and history, will offer deeper insights into the cultural, ethical and 

historical contexts that shape these behaviours and social structures, and help us understand 

underlying values, beliefs and narratives that influence individuals and collective 

consciousness. Combining quantitative and qualitative methods of data collection and 

analyses, as well as participatory and action-oriented approaches, hermeneutic approaches and 

critical theories will make it possible to grasp complex phenomena and arrive at a deeper 

understanding and novel solutions. 

 
34 A broad listing of the fields within the arts and humanities and social sciences is given here: Social Sciences 

and Humanities (SSH) - H2020 Online Manual. This listing is cited here to give an orientation and not meant to 

be comprehensive: The range of disciplines evolving within the two fields is not identical across the partners.    

https://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/ssh_en.htm#listSSH
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/ssh_en.htm#listSSH
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With a view to develop a coherent body of evidence and policy solutions, the Partnership will 

insist on inviting these disciplines to truly work together – from the research design to the 

integration of results into a coherent narrative – rather than to juxtapose their isolated 

contributions. In this sense, the Partnership shall encourage true interdisciplinarity and trans-

disciplinarity,35 also encouraging contributions and expertise from outside academia.  

Activities will develop innovative solutions to societal challenges and support collaboration 

between policymakers, social partners, civil society, social entrepreneurs and the R&I 

community for their successful implementation. 

2.2 Common vision, objectives and expected impacts  

 

2.2.1 Common Vision: general, specific and operational objectives 

 

The Social Transformations and Resilience Partnership will create a 7–10-year Research and 

Innovation programme with the social sciences and humanities to explore and make use of 

their potential to build resilience, ensure fairness and inclusiveness, and foster social cohesion 

in the light of changes in climate and environment, technology, demography, and unexpected 

shocks.  

Innovations and scientific results achieved will contribute to reaching EU priorities on the 

European Pillar of Social Rights, the EU Green Deal, and strengthening the European Research 

Area (ERA), the European Education Area (EEA) and will contribute to designing better 

national, regional and local policies in line with their respective strategies.  

They will also contribute to the implementation of SDGs 1 (No Poverty), 4 (Quality 

Education), 5 (Gender Equality), 8 (Decent Work and Economic Growth), 10 (Reducing 

Inequalities), 11 (Sustainable Cities and Communities), 13 (Climate Action), and 16 (Peace, 

Justice and Strong Institutions). 

In response to social transformations resulting from the green, digital and demographic 

transition, as well as unexpected shocks, the overarching general objectives of the partnership 

is to generate evidence-based knowledge, tools and innovative solutions to contribute to:  

  

• Building resilience in societies  

• Ensuring fairness and inclusiveness  

• Fostering cohesion in societies  

 

To achieve these general objectives and thereby strengthen the democratic fabric of European 

societies, the Partnership will provide a multi-disciplinary scientific evidence base for 

 
35 Literature reveals a heterogenous and contested understanding of these terms, yet some common patterns can 

be identified, where interdisciplinary research is often referred to as involving two or more disciplines, whereas 

transdisciplinary research refers to integrating knowledge across academic disciplines and collaborating with non-

academic stakeholders in the process of knowledge production. See also the Horizon 2020 funded SHAPE-ID 

project: https://www.shapeidtoolkit.eu/  

https://www.shapeidtoolkit.eu/
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European, national, regional and local policymaking in four impact areas (‘specific 

objectives’):   

1. Supporting the modernisation of social protection systems and essential services  

2. Shaping the future of work  

3. Fostering education and skills development  

4. Contributing to a fair transition to climate neutrality. 

Each of these impact areas will be outlined in more detail in the following sections (2.2.2. - 

2.2.5). They have been co-created by the drafting group, as well as through participatory 

meetings, which took place online on 29 May and 02 July 2024, with a wide range of 

stakeholders from academia, research funding bodies, ministries, civil society organisations, 

social partners, social entrepreneurs and R&I networks. While the gaps and research themes 

identified in this co-creation process intend to provide a first overview and direction for the 

partnership, eight independent experts, funded under the Horizon Europe Cluster 2 Work 

Programme 2024, will complement this with a more rigorous state-of-play analysis for each 

impact area, which will inform the development of the Strategic Research and Innovation 

Agenda (SRIA) of the partnership. This state of play analysis will be available in the first 

quarter of 2025. To support the preparation of its Strategic Research and Innovation Agenda 

(SRIA), independent experts will be contracted to conduct a more rigorous state-of-play 

analysis of emerging questions in each of the four impact areas.  

Moreover, to support the implementation of these specific objectives, the partnership will 

develop and launch activities along six operational objectives, which are outlined in more 

detail in chapter 3 and include:  

1) data collection,  

2) comparative studies,  

3) social experimentation,  

4) connecting researchers with policymakers, citizens and stakeholders,  

5) developing new analytical, methodological and epistemological tools, and  

6) supporting capacity building among the R&I community and policymakers.  

2.2.2 Impact area 1: Social protection and essential services 

Social protection systems and essential services36 are different but interacting sides of the 

welfare state. The ‘cash’ side of the welfare state resources, such as social insurances and 

income transfers, are intended to address the risk of income loss and poverty due to 

unemployment, sickness or old age reducing market incomes, while the ‘care side’, i.e. services 

which are subsidized or provided free of charge at the point of use, are intended to handle 

collective needs related to childcare, education, health and long term care and social support. 

When the societal context and the drivers of different risks and needs are changing, welfare 

 
36 Though there is an EU definition for common standards about services of general interest (art. 14 of the TFEU), 

there is not a common agreed definition for social services or essential services. However, in this context we 

consider education, health, care, and social housing to be essential services. 
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state programs and services need to adapt. This adaption is one of the expected impact areas of 

the Social Transformations and Resilience Partnership.  

While societies are always in transition, the current system of social protection and essential 

services finds itself under pressure due to the convergence of key megatrends such as the green 

transition, digitalisation, and demographic shifts. The transition towards climate neutrality will 

reshape labour markets, prompting the need for income security and training. Furthermore, 

digital transformations challenge the traditional employer-employee relationship with 

repercussions for access to, as well as funding and delivery of social protection and essential 

services. The digital transition is also having major impacts on social security by reinforcing 

inequalities and problems of accessibility. 

Lastly, an ageing society means fewer contributors and a surge in the demand for services such 

as old age assistance. Other demographic changes such as low fertility rates, migration flows 

within the EU and from outside of the EU, and an imbalance in the demands and opportunities 

for different age groups, pose complex social policy questions on social cohesion and 

inequality.  

Gaps and needs for future research 

Research in this field has predominantly focused on dissecting welfare regimes or evaluating 

the efficiency of specific social and employment policies. However, there's a growing 

recognition of the need for more integrated and dynamic research approaches, as well as a 

focus on problem solving. By bridging disparate themes and drawing from diverse SSH 

disciplines, future research can better capture the interaction between social protection 

frameworks and how new socio-economic realities may be handled to better match the material 

and social needs of the population. 

Social protection and essential services systems need to be sustainable, adaptable, and capable 

of fulfilling their purpose and handle both long-term challenges and occasional shocks. The 

integration of green transition into the delivery of essential services (for example ageing and 

rural population) needs also to be accounted for, together with the environmental impact of 

social services.  

To achieve this renewed vision for social protection and essential services, there is a need for 

a more integrated understanding of how social policy can be used to increase resilience and 

reduce inequalities in people’s wellbeing. Important gaps remain in how to ensure 

inclusiveness and accessible social protection and essential services systems.  

The need for new research regarding social protection and essential services range from the 

system level to specific issues regarding design. This includes the intersection between social 

protection and essential services and the new drivers of inequalities and poverty that emerge 

in the wake of social transformations that affect people’s labour market attainment, income and 

living conditions. 

Other issues such as access to housing, energy, as well as access to public transport have 

become dominant issues in the explanation of new inequalities and segregations. Further 

research is needed on the link between transport poverty and other dimensions of inequality 

such as access to social services, school, healthcare. Similarly, attention should be dedicated 
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to the forms of access and to the cost of housing and how these can lead to forms of expulsion 

from the best-served areas (also in terms of work opportunities).  

In order to contribute to new solutions there is a need for both reappraisal and reviews of 

established principles, such as the concept of "universality" or “insurance”. It is important that 

research identifies transformative paths in welfare state development that are better able to 

respond to multiple challenges at the same time, but also important to identify possibilities to 

implement solutions from one type of welfare state into another. 

Furthermore, the stability and effectiveness of the social security and social assistance 

systems as well the sustainability of the financing and taxation models remain issues of great 

importance. With diminishing revenues and challenges to tax revenue from industries shifting 

to other parts of the world and increased demand questions of resources to deliver good quality 

services are paramount. In this context, distributional effects of current and new social benefits 

designs need to be assessed. Furthermore, there is also a need to review the interstate 

competition in financing social protection and essential services and the effect this has on 

financial sustainability. An important line of research could be the verification/analysis of 

emerging new forms of public-private-third sector partnerships in the provision of services, not 

only in the form of delegation, contracting out, competition, insurance, but of shared 

work/effort. 

All the challenges in societies and across countries have also led to answers coming from 

citizens, innovators and entrepreneurs to design and provide services, which compensate gaps 

in the welfare systems. These social innovations often lack diffusion into the welfare system 

and thus stay with limited impacts. Also, the networking of actors in the social innovations 

system comes up short.  

Finally, more attention needs to be paid to changing norms in the delivery of welfare and the 

realignment of the public regarding which social problems need to be addressed, by which 

policy, and at what level of society. In this regard, the digitalisation of the social and essential 

services, the digital and AI assisted delivery of social protection, and its consequences need to 

be investigated not only from a financial point of view but also one of societal expectations 

and norms and existing digital divides. Research should pay attention to new forms of potential 

discrimination that may emerge as welfare providers adopt new technological tools in the 

assessment of requests for social protection and services. 

 

2.2.3. Impact area 2: Future of Work 

 

The Future of Work represents a projection of how workplaces, occupations and tasks and 

skills requirements will evolve in the years ahead influenced by technological, socio-economic, 

political, environmental and demographic changes.37 

The European labour markets are undergoing a significant transformation due to key 

megatrends such as the green transition, digitalisation, and demographic shifts. The transition 

 
37 Lynn, Theo, et al. "The Future of Work: Challenges and Prospects for Organisations, Jobs and Workers." 

(2023): 167. 
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towards climate neutrality is altering demand on (green) skills, job distribution and access. 

Meanwhile, the integration of digital technologies, artificial intelligence and human-machine 

collaboration is reshaping workplaces, impacting skill requirements and raising concerns about 

mental health, worker autonomy, and privacy, among others. Additionally, an aging workforce 

as well as shifting values attributed to the role of work are prompting a reconsideration of work 

cycles and social and migration policies. Lastly, climate change already has a direct 

consequence on working conditions (heat, UV radiation, extreme weather emergency 

situations) and further challenges (vector-borne diseases or allergies) are to be expected which 

need tailored approaches to ensure healthy and safe workplaces. 

These changes impact European societies at various levels, affecting employers, workers, 

social and labour infrastructure, and they impact social cohesion and widen social inequalities. 

The future of work necessitates simultaneous adaptation by businesses, industry, workers, and 

governmental institutions, as traditional models evolve, societal aspirations change, and new 

demands for government services emerge. New skills for the present and the future generations 

need to be anticipated; technology will need to be human-centred; re-skilling and upskilling 

for the green and digital sectors necessitate new educational directions at all levels. All 

segments of society – workers, their families, businesses and state institutions, must not only 

adapt to these changes, but also become agents of the transition to a more inclusive, more equal, 

fairer, society. 

The study of the future of work has evolved over several decades, reflecting the dynamic shifts 

in the labour landscape. Previous research generated fundamental insight into employment 

dynamics, particularly concerning organizational restructuring and its impact on workers, 

including the need for re-skilling and up-skilling. With the advent of digital technologies, novel 

organizational structures and human resource management took centre stage and research 

deepened societal understanding of how technology impacts wage inequality, job satisfaction, 

workers in vulnerable situations, and worker wellbeing. 

Gaps and themes for future research 

Though the subject has been intensely studied, emerging questions in the field highlight the 

need to better coordinate R&I investment.38 The triple green, digital and demographic 

transition raises questions regarding work organisation and business models; work quality and 

wellbeing; access to work; inequalities, social policies and cohesion. Regarding the re-

organisation of work, the transition raises new questions over unequal business digitalisation 

and climate adaptation, and the impact of new technologies, including Artificial Intelligence, 

over firm organisation, leadership and work cultures. The role and history of management, 

trade unions and collective bargaining as agents of change requires further investigation. The 

rising demand for care work induces new models of work organisation, with a differential 

effect according to gender and age differences. 

Similarly, and synergistically, the triple transition has a substantial impact on work quality 

and wellbeing. There are currently knowledge gaps regarding the interaction between people, 

machines and intelligent systems, the impact of new technologies on mental health, the effect 

of work quality on workers and their families and the ability of workers to cope with and shape 

 
38 European Commission (2023), Towards an EU research and innovation agenda for the future of work 

https://www.bing.com/ck/a?!&&p=eb4c2b6cf0106da8JmltdHM9MTcyMzUwNzIwMCZpZ3VpZD0xYzZlZDY1Yy1jNTM4LTZiNGYtMzU2NS1jNDdmYzRiMzZhMjYmaW5zaWQ9NTE5Mw&ptn=3&ver=2&hsh=3&fclid=1c6ed65c-c538-6b4f-3565-c47fc4b36a26&psq=european+commission+R%26I+future+of+work&u=a1aHR0cHM6Ly9yZXNlYXJjaC1hbmQtaW5ub3ZhdGlvbi5lYy5ldXJvcGEuZXUvcmVzZWFyY2gtYXJlYS9pbmR1c3RyaWFsLXJlc2VhcmNoLWFuZC1pbm5vdmF0aW9uL2Z1dHVyZS13b3JrX2Vu&ntb=1
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the transitions. How to strengthen the agency of workers as drivers of transitions and reinforce 

the participation of workers in decision making at work is an important challenge. Improving 

wellbeing at work may also involve rethinking work beyond productivism and growth and 

tailoring work conditions to workers according to their age. 

The triple transition drastically reshapes the economy with a significant impact on job access. 

Important questions emerge on how a future, human- and climate-centred transition can foster 

participation and inclusion and ensure how different social groups especially disadvantaged 

groups as well as different age groups, can participate in the transition, how skills and 

competencies needs are evolving, how institutions and public policies can improve the 

functioning of labour markets. Increasing the participation of women in both green and 

digital sectors is also a key challenge.  Policies, businesses, and public opinion need to further 

reflect how migration questions can be combined with those on demographic challenges. 

Lastly, the changes brought by the transitions are impacting social cohesion and existing 

inequalities raising concerns on how to ensure adequate support and social security and how 

the transition affects existing and emerging inequalities in work, education, access and 

resources. These inequalities must be analysed across gender, across different social groups, 

across geographic regions. Particular attention must be drawn to the rural/city divide, to the 

welfare of disadvantaged and migrant groups and their access to jobs. The role of digital tools 

to support the inclusion of disadvantaged groups, as well as their risk of creating biases and 

widening inequalities, must be emphasized. The relation workplace and democracy needs to 

be contextualised, as well. 

The Social Transformation and Resilience Partnership aims to cover some of the research gaps 

which have been identified above. To support the preparation of its Strategic Research and 

Innovation Agenda (SRIA), two independent experts will be contracted to conduct a more 

rigorous state-of-play analysis of emerging questions in the area of the future of work. 

 

2.2.3 Impact area 3: Education and Skills 

 
The scope of this specific objective is structured along the drivers of social transformations, 

which are central to the STR Partnership: the green and digital transition, demographic change 

and unexpected shocks. Also central to this scope are the overarching themes of formal and 

informal learning: fostering education and skills development requires a holistic approach, 

from early childhood education, towards vocational education and training (VET), higher 

education, work-based learning, and lifelong learning for all. In particular, with the ongoing 

and impending job destruction in certain areas and job creation in others39, research and 

innovation into lifelong learning models, paired with active policy measures for skills 

development are essential. Supporting disadvantaged groups, including persons with low-

income background, refugees and migrants, persons with disability, and young people with 

difficulties in staying in education or entering the labour market (e.g. NEET40) as well as ageing 

 
39 Cedefop (2023). Skills in transition: the way to 2035. Luxembourg: Publications Office. 

http://data.europa.eu/doi/10.2801/438491 
40 NEET: Young people neither in employment nor in education and training 

http://data.europa.eu/doi/10.2801/438491
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and rural population, with tailored skills acquisition and recognition of educational 

qualifications, including micro-credentials, will be particularly important in this regard  

Gaps and themes for future research 

The green and digital transition are predicted to contribute to an increase in global employment 

by 2030 on the one hand and have led to labour and skills shortages on the other hand41, 

amplified by other megatrends like demographic change. While several studies have analysed 

the persistent underrepresentation of women in STEM and ICT42, as well as the proportion of 

early school leavers across certain demographic groups, further research is needed on the 

structural changes that are required within education and training systems to ensure women, 

youth and disadvantaged groups can seize the opportunities of the predicted jobs growth.  

Moreover, while many initiatives, including those funded under the Horizon Europe and 

Erasmus+ programme, tend to focus on developing innovative teaching approaches and new 

training curricula, the effectiveness of such initiatives and their long-term impact on learning 

and employment outcomes, social mobility, and environmental sustainability are less well 

known. Such assessments could be complemented by research focusing on changing skill 

demand and anticipating future skill needs to align education and training systems at various 

levels with rapidly changing labour market demands as well as to contribute to the development 

of advanced education and career guidance programmes and vocational training. Finally, 

although many of the skills associated with the green and digital transition are STEM related, 

research shows that soft skills, related to arts and humanities concepts, such as creativity and 

critical thinking, are equally important to adjust to socio-economic transformations and 

develop resilience to deal with increasing uncertainties, arising from unexpected shocks, like 

the COVID-19 pandemic and geopolitical conflicts, but also the spread of disinformation and 

eroding trust in political and scientific institutions.43 In this regard, the impact area on education 

and skills is closely interlinked with the impact area on a fair transition towards climate 

neutrality, which also aims to explore issues of building trust and legitimacy. 

Given the wealth of research and initiatives which are already ongoing in the area of education 

and skills development, the role of the STR Partnership will focus on coordinating and 

facilitating synergies in this area (e.g. supporting uptake of research results, connecting 

stakeholders), and complementing with additional research insights, where needed. As for the 

other impact areas, the Commission will contract two independent experts to conduct a state-

of-play analysis of research gaps and trends on education and skills, which will support the 

preparation of its Strategic Research and Innovation Agenda (SRIA) next year. 

Further themes for possible future research and innovation activities, which the Partnership 

could address under this impact area, are outlined below.   

 
41 Employment and Social Developments in Europe (ESDE) 2023, https://op.europa.eu/webpub/empl/esde-

2023/chapters/chapter-2-3-1.html 
42 European Commission, Directorate-General for Research and Innovation, She figures 2021 – Gender in research 

and innovation – Statistics and indicators, Publications Office, 2021, https://data.europa.eu/doi/10.2777/06090 
43 European Commission, Directorate-General for Research and Innovation, Dixson-Declève, S., Renda, A., 

Schwaag Serger, S. (2023). Transformational education in poly-crisis, Publications Office of the European 

Union. https://data.europa.eu/doi/10.2777/98947 

https://op.europa.eu/webpub/empl/esde-2023/chapters/chapter-2-3-1.html
https://op.europa.eu/webpub/empl/esde-2023/chapters/chapter-2-3-1.html
https://data.europa.eu/doi/10.2777/06090
https://data.europa.eu/doi/10.2777/98947
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Green and digital transition:  

• Development of STEM and ICT skills, literacy; and more broadly capital44, particularly 

for women and disadvantaged groups, as well as more transversal soft skills (e.g. 

problem-solving, communication, creativity). 

• Develop skills intelligence and anticipation tools to address evolving labour market 

needs at sectoral and regional level. 

• Examine the effectiveness of education systems, including vocational education and 

training (VET), and their relevance and meaning from a multi-generational perspective 

to gain a better understanding on how to adapt these systems in a rapidly changing 

socio-economic and cultural reality.  

• Advance knowledge and skills of environmental sustainability to empower children and 

adults to engage in collaborative efforts to become ‘sustainability natives.’ 

• Examine the potential and innovation of digital education systems to bridge skills gaps, 

foster inclusive lifelong learning, and deliver tailored and adaptive educational 

solutions. 

 

Demographic change:  

• Analyse labour and skills shortages and horizontal segregation, especially in sectors 

which are strongly affected by the ageing populations, and support citizens to upskill 

and reskill at all stages in life.   

• Investigate multilingualism and other competencies (e.g. intercultural awareness) 

needed for service providers to deal with increasingly diverse societies.  

• Effects of demographic change on education and training systems, including potential 

consequences on school segregation, and increasing inequalities. 

• Explore theoretical understandings, policies and initiatives to promote the ‘right to 

training’, especially for persons in precarious situations (e.g. persons with disabilities, 

long-term unemployed), to meet adult learning targets and ensure their employability 

across entire working lives.  

 

Resilience to unexpected shocks:  

• Fostering entrepreneurial and transversal skills for all, e.g., systems thinking, creativity, 

fusion of arts-making and scientific-based experimentation.   

• Strengthen critical thinking and information literacy for knowledge acquisition among 

children and adults and examine the role of teachers and educators in strengthening 

resilience to disinformation.   

• Promote research on education for citizenship and democratic values to foster social 

cohesion, as well as research on education and skills for crisis behaviour and 

management at individual and organisational level.  

 
44 STEM capital implies a psychological comfort with STEM topics; STEM literacy implies a reasonable 

knowledge of STEM; while STEM skills relate more obviously to working in specific STEM areas. 
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• Enhance public-private collaboration, including by incentivising and enabling 

enterprises to utilise workers’ skills through innovative workplace solutions.45  

• Investigate the role of decentralized and digital education systems to ensure robust 

learning continuity during disruptions like pandemics or natural disasters. 

  

2.2.4 Impact area 4: Fair Transition to Climate Neutrality  

 

Fairness and inclusiveness are an integral part of the European Green Deal, which underlined 

that no person and no place should be left behind in the transition towards a climate neutral 

economy and society. In particular, the Council Recommendation on a fair transition towards 

climate neutrality46 provides guidance to Member States on how to best address the social and 

labour aspects of the green transition. The rapidity and scale of transition requires major 

adjustments to many people’s employment, lifestyle, and attitudes, including potential loss of 

income, job-to-job transitions, and disruptions to habits and cultural practices, which can be 

met with further societal resistance. The distributional impacts of climate mitigation and 

adaption policies further complicate the challenge, as vulnerable communities, such as low-

income households, seniors, and persons with disabilities, are disproportionately affected, 

magnifying the urgency for ensuring equitable impacts across sectors, regions, and 

demographics. If not addressed properly, social conflicts may aggravate in the course towards 

decarbonisation, or as a direct result of climate change, risking a breakdown of social cohesion. 

Sustainable, lasting change requires citizen to be actively involved in policy processes on the 

green transition, which necessitates the co-production of common ethical values and trust in 

science, as well as trust in the legitimacy of political institutions and democratic decision-

making. Social innovation can be one tool for enhancing citizen engagement and co-creation 

of solutions in this regard. 

 

The Social Transformations and Resilience Partnership will contribute to this by clarifying 

challenges, supporting citizens’ trust in democratic decision-making, developing human-

centred tangible solutions, and providing knowledge and tools that can be used to develop and 

evaluate policies and strategies for achieving the 2050 climate targets.  

 

Gaps and themes for future research: 

 

Efforts to understand the social dynamics of the green transition and its distributional impacts 

have intensified in the recent past, informed by the European Green Deal's objectives. Studies 

highlight the need for an economy that prioritises social well-being, equitable policy impacts, 

and trust in governance and science.47 Further investments in citizen engagement initiatives, 

policy dialogues, and interdisciplinary research are needed to yield insights into systemic 

challenges and opportunities. Accordingly, future research should focus on democratic tools to 

 
45 OECD (2023), OECD Skills Strategy Ireland: Assessment and Recommendations, OECD Skills Studies, 

OECD Publishing, Paris, https://doi.org/10.1787/d7b8b40b-en. 
46 Council Recommendation of 16 June 2022 on ensuring a fair transition towards climate neutrality 2022/C 

243/04  
47 Matti, C. Jensen, K., Bontoux, L., Goran, P., Pistocchi, A. and Salvi, M, Towards a fair and sustainable 

Europe 2050: Social and economic choices in sustainability transitions, Publications Office of the European 

Union, Luxembourg, 2023. 

https://doi.org/10.1787/d7b8b40b-en
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engage society in green transformation processes. In this context, examples from past social 

movements and transformative processes could be examined to draw conclusions on the 

transformative potential of contemporary European societies. The topic of the social 

conditioning of industrial policy in times when industrial policy is gaining increasing 

importance for the transformation of the economy also deserves attention. 

 

Moreover, knowledge and data on the medium- and long-term socioeconomic effects of 

climate policies and instruments, including their distributional impact, is lacking. In this 

context, quantitative-qualitative foresight approaches could help provide further insights into 

the socioeconomic impact of the green transition in different trajectories.48 Further research is 

also needed to understand how available data could be ‘translated’ to become accessible and 

meaningful to citizens and policymakers alike, and thereby help inspire behavioural change 

and inclusive transition strategies. Possible future research themes, which the Partnership could 

address under this impact area, include: 

 

1. Conceptualising fairness: Investigate changing perspectives on fairness, considering 

economic, political, cultural, philosophical, geographical and historical dimensions, to 

inform equitable policy frameworks and tools. 
2. Attitudes, values and lifestyles: Examine how behavioural patterns, routines and 

cultural practices of social actors (e.g., individuals and organisations), can change and 

adapt to become positive drivers for environmental and climate sustainability and social 

reform.   

3. Building trust and legitimacy: Explore mechanisms to enhance climate action, citizen 

participation, communication, and trust in green policies and democratic processes, 

essential for effective design, implementation and uptake of innovative solutions.  

4. Climate policy instruments and frameworks: Investigate and evaluate the efficacy 

of economic instruments for climate change mitigation (e.g., C02 pricing), and their 

impact on society. Analyse structural inequalities and the distributional impacts of 

climate policies on vulnerable communities, based on intersecting factors like race, 

gender, income, and geography, ensuring inclusivity in transition strategies. 

5. Systemic design approaches: Examine the efficacy of systemic design approaches in 

addressing green transition challenges and explore how SSH and social innovation can 

be integrated in industrial and organisational domains for human-centred design, 

products and services.  

6. Democratization of the green transition: Investigate (e-)participation and 

democratisation mechanisms in climate governance, fostering inclusive decision-

making and enhancing social cohesion, while considering participatory challenges of 

vulnerable communities. Examine the role of and challenges for social dialogue, which 

is needed to give social partners ownership over the green transition. 

7. Green-digital nexus: Explore the synergies and tensions between green and digital 

transitions, identifying opportunities for integrated strategies that promote fairness and 

sustainability. 

 

 
48 Eurofound and EEA, The transition to a climate-neutral economy: Exploring the socioeconomic impacts, 

Publications Office of the European Union, Luxembourg, 2023. 
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2.2.5 Links and collaboration opportunities 

 

This Partnership takes a systemic approach and focuses on the social dimensions of the green, 

digital and demographic transitions, and unexpected shocks. Research and innovation actions, 

as well as additional activities, will be based on needs and challenges in the four impact areas 

described in the previous sections. However, changing labour markets, social infrastructures 

and public services in focus of this Partnership are components of a larger context, and the 

systems perspective needs to be reflected and dealt with in several ways. It will be regarded 

in the design of the activities of the Partnership, but it also calls for potential collaboration and 

interaction with other relevant ongoing Partnerships and initiatives. This interaction is meant 

in both ways: the STR Partnership can strengthen the social dimension that might be lacking 

or less developed in other initiatives while these other initiatives can in turn broaden the 

perspectives developed in STR. Social, economic and cultural considerations need to be part 

of research focus and policy actions if we want transitions to be affected in an effective, 

sustainable, and fair manner. Innovative solutions and policy measures, responding to green 

and digital challenges, need to take society on board, among others through co-creation efforts, 

citizen science and social innovation, to ensure uptake of the developed solutions. 

 

The need for a systemic and holistic approach means in particular that the knowledge base that 

this Partnership will generate is grounded in interdisciplinary and transdisciplinary 

research. The collaborations between scientific disciplines and with non-academic expertise 

enables to triangulate topics of study and thereby generate useful knowledge for society and 

policy. Collaboration between social sciences and humanities (and with STEM when 

appropriate) are paramount in this partnership.  The Driving Urban Transitions (DUT) 

Partnership will be an example of a successful development of inter- trans disciplinarity and 

transformative co-creative mechanisms in the case of urban settings. We envisage to learn from 

DUT and other Partnerships and create synergies, where appropriate.  

 

In consequence, apart from making use of existing collaborative networks and existing bodies 

of knowledge, the Partnership foresees two main strands for potential future interaction, joint 

activities and creation of synergies to increase its impact: Collaboration with other 

Partnership initiatives already focusing on SSH uptake or co-creation methodology with 

civil and policy stakeholders on the one hand (such as DUT, Climate KIC, TCHS, Brain Health, 

for ex.) and demonstrating the potential of a focus on social aspects and a transdisciplinary 

approach to the technology-oriented Partnerships on the other (Clean Energy Transition  

(CET) Partnership, as one example of the numerous Partnerships focusing on technology). The 

2024 Biennial Monitoring Report on Partnerships in Horizon Europe supports STR’s future 

planning with a good indication of the EU policy priorities of the existing Partnerships 

landscape.49 

 

 
49 European Commission: Directorate-General for Research and Innovation, Performance of European 

partnerships – Biennial monitoring report 2024 on partnerships in Horizon Europe, Publications Office of the 

European Union, 2024, and its Technical addendum, Publications Office of the European Union, 2024, 

https://data.europa.eu/doi/10.2777/826135,  https://data.europa.eu/doi/10.2777/991766)   

https://data.europa.eu/doi/10.2777/826135
https://data.europa.eu/doi/10.2777/991766
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The main actions we foresee are: Strategic exchange; knowledge exchange; communication; 

dissemination of project results; networking between funders as well as project partners; 

aligning national research agendas; capacity building; joint calls. All these activities will need 

to be developed, prioritized, regularly updated and subdued to STR’s future fitness checks. 

 

In the preparatory phase, meetings with the EIT Climate KIC and the two European 

Partnerships DUT and CET already specified a substantial need for social sciences and 

humanities research in the technology-oriented fields and potential for strategic collaboration 

in stakeholder and policy dialogues with the DUT Partnership.  

 

To complement the existing ecosystem of European Partnerships, STR will define its place 

within the more than 50 Partnerships, Missions50, and EIT KICs. The selection of concrete 

collaborators and a portfolio of forms of links to other actors will be developed along the way 

during the duration of the Partnership and be part of the strategic dialogue in the governance 

of the Partnership. Representatives from these Partnerships, Missions, other European and 

international networks will be engaged through the STR Synergies Forum (see 3.3. 

Governance), which creates a space for knowledge exchange, mutual learning and co-creation.  

 

STR also acknowledges its position in the ecosystem of the research and innovation funded via 

Horizon Europe through its three Pillars. The Partnership originates in Cluster 2 ‘Culture 

Creativity and Inclusive Society’ of Horizon Europe, more specifically in the Destination on 

Social and Economic Transformations but with very strong links to the thematic range of the 

Destination Democracy and Governance and further linkage to the Destination European 

Cultural Heritage and the Cultural and Creative Industries (with an upcoming Partnership on 

Resilient Cultural Heritage). As such, the STR Partnership stands on the shoulders of a vast 

knowledge base of EU funded projects and projects funded by several previous ERA-NETs 

and Joint Programming Initiatives in its fields and has a range of dedicated research 

infrastructures at its disposal as well as science and knowledge activities of the Joint Research 

Centre (JRC). However, synergies will also be sought with the projects from the other thematic 

clusters of Horizon Europe.  

  

Synergies to be explored outside of the Horizon Europe Research and Innovation Programme 

are the European Structural Funds, such as the European Social Fund+ (mainstreaming and 

upscaling of R&I solutions to foster social integration of people at risk of poverty and social 

exclusion; promoting human capital development in R&I through up/reskilling the make the 

ERA fit for the green and digital transition) and  ERASMUS + (using new or relevant research 

results to inform teaching and education policies).  

 

 
50 EU Missions in Horizon Europe aim to bring concrete results by 2030 to major social challenges, by mobilising 

public and private actors and operating through a portfolio of actions, such as research projects and policy 

measures. Currently there are five EU Missions: Adaptation to Climate Change; Cancer: working with Europe’s 

Beating Cancer Plan; Restore our Oceans and Waters by 2030; 100 Climate-Neutral and Smart Cities by 2030; a 

Soil Deal for Europe: https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-

programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe_en  

https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe_en
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe_en
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The following graph shows the potential links and collaboration opportunities which the STR 

Partnership aims to explore. It represents a non-exhaustive map of the ecosystem of relevant 

European Partnerships, missions, and Horizon initiatives, which can be expanded in the future. 
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Figure 1: Map of potential links and collaboration opportunities
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2.2.6 Transition strategy 

 
The Social Transformations and Resilience Partnership builds on the work of a number of 

precursor networks and initiatives, including HERA and NORFACE, the Trans-Atlantic 

Platform for Social Sciences and Humanities (T-AP), the Joint Programming Initiative More 

Years, Better Lives (JPI MYBL), as well as the ERA-NET co-fund CHANSE, which was 

developed through collaboration of some these different initiatives.    

 

The table below indicates the duration of ongoing initiatives and R&I Framework Programmes 

with the formal end date (dark colour), and their estimated continuation beyond this date (light 

colour). The STR Partnership aims to be launched with the Cluster 2 Work Programme 2026 

of Horizon Europe, and continue for at least seven years into the next Framework Programme 

for Research and Innovation (FP10), with the possibility to administer the last calls and wrap-

up final activities until 2035. The CHANSE51 ERA-NET will end in 2026 and is already 

investing its time and expertise to the development of the STR Partnership. On the other hand, 

HERA and NORFACE, will maintain their network, but are also developing new activities, 

including financial and scientific commitment to the development of the STR Partnership. We 

see therefore an overlapping but not a cessation of ERA-NETs and partnerships, evolving over 

time, without necessarily losing the institutional knowledge built up in each instrument, but 

rather passing it along. 

 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035 

CHANSE                    

HERA                          

NORFACE                          

Horizon Europe                    

FP10                       

STR Partnership                         

 

Phasing out strategies are a mandatory component of a European partnership’s strategy because 

they must aim at becoming sustainable, when the EU contribution has ended, but the term 

transition strategy is a more positive one. Transition implies developing more synergies; next 

steps will depend on the links with other instruments. The Social Transformations and 

Resilience Partnership will take its cue from its precursors, the HERA and NORFACE 

networks, the CHANSE ERA-Net Co-fund and others, and will aim to build long term and 

evolving alliances through the consortia, developing additional activities to increase the 

partnership’s political importance.  

  

As part of the partnership’s governance model, it is proposed to include an annual ‘Future 

Fitness check’ (FFC) (see chapter 3.3.e). The FFC is the key for adapting the governance 

structure to new circumstances and aims at incorporating learnings. Throughout the duration 

of the STR Partnership it will evaluate the past year and will suggest improvements, involving 

 
51 https://chanse.org/  

https://chanse.org/
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members of the various management and advisory boards, as well as external and national 

members. The partnership will also have to take account of the different priorities and 

structures that may emerge under the next EU Framework Programme for Research and 

Innovation (FP10). In general, therefore the FFC will oversee activities at all levels, paying 

close attention to what is effective, what is not, and what new insights emerge through the work 

that require structural support, and of the evolving framework context. It will also incorporate 

a purposeful post EU- funding focus, looking at where the partnership can usefully continue to 

contribute and develop as it phases out of the EU framework, leveraging the networks it has 

created. The future fitness check will therefore build into the governance design an 

intentionality in the annual planning of the partnership to orientate activities towards a post-

framework funding phase, from an early stage. 

 

2.3 Necessity for a European Partnership  

 

The nature and magnitude of the social transformations that Europe is undergoing coupled with 

the heterogeneity in policies and institutional settings across Member State call for knowledge 

and resources sharing, and long-term, concerted actions, based on a joint strategy and vision, 

from research funding organizations and national authorities in research, education, 

employment and social affairs.   

 

The European Union has been a global leader in promoting and adapting to green and digital 

through various partnerships, missions, and programs. Despite the broad objectives of the 

European Green Deal which emphasize the need for inclusive and equitable transitions, most 

funded projects are heavily skewed toward technological, environmental, or economic 

solutions. Social aspects, such as behavioural change, cultural adaptation, social inequality, 

and governance models that consider social implications, remain underrepresented. There 

remains a critical gap in initiatives focused explicitly on addressing the social dimensions of 

these transitions, a perspective which the social sciences and humanities are well equipped to 

deliver.  

 

Various European Commission communications and independent reports have highlighted the 

importance of SSH integration in addressing social implications of transitions.52 The 

Commission has acknowledged in Horizon Europe Work Programme 2021-2022 that SSH 

insights are fundamental to understanding and guiding social adaptation to policy goals, yet 

there is a shortfall in practice when it comes to strategic, long-term funding instruments, like 

European Partnerships.  

 

The current funding landscape highlights a distinct lack of dedicated, co-funded or co-

programmed European Partnerships, Missions, or Knowledge and Innovation Communities 

(KICs) that fully leverage SSH knowledge, methods and models to tackle social challenges 

resulting from the green, digital and demographic transition. Horizon Europe has launched 

 
52 European Commission: Directorate-General for Research and Innovation, Integration of social sciences and 

humanities in Horizon 2020 – Participants, budgets and disciplines 2014 - 2020 – Final monitoring report, 

Publications Office of the European Union, 2023, https://data.europa.eu/doi/10.2777/075642  

https://data.europa.eu/doi/10.2777/075642
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several partnerships in areas such as health, climate, and energy. However, the social science 

and humanities perspective into these partnerships is often limited to supplementary roles 

rather than primary investigative or policy-forming functions. While it is not the aim of the 

STR Partnership to substitute efforts or obligations for SSH integration of existing 

partnerships, Missions or Horizon Clusters, it can nevertheless strengthen the production, 

dissemination and uptake of SSH results among relevant stakeholders and policymakers, for 

example through joint calls and activities with these initiatives. In particular, the involvement 

of national stakeholders, like public authorities, social partners, and civil society 

organisations, in the process of programming, implementation and uptake of results stands a 

stronger chance to be more effective at national and regional levels than individual Horizon 

Europe projects, funded under regular Work Programme topics. Concerted, long-term research 

and innovation actions in areas like employment, education, social protection and fair 

transitions, also help us make policies more effective, and ensure a more efficient use of funds.  

 

The STR partnership will allow for the necessary long-term coordination of funding strategies, 

including by developing a Strategic Research and Innovation Agenda (SRIA) and help avoid 

unnecessary duplication of research and innovation efforts. It should thereby foster European 

cooperation and break down fragmentation in the SSH field, strengthening the European 

Research Area and promoting widening participation in this regard. 

 

The STR partnership under Horizon Europe’s Cluster 2 ‘Culture, Creativity and Inclusive 

Societies’, which emphasises social transformations and resilience, particularly from the SSH 

perspective, will significantly enhance policy priorities on the European Pillar of Social Rights 

and Green Deal by addressing the challenges outlined in chapter 2.1.1. 

 

 

An explicit co-funded European Partnership aimed at addressing the social dimensions of the 

current transitions will play a crucial role in fostering resilient societies, providing evidence-

based research for equitable policies, and understanding social transformations that support 

Sustainable Development Goals. 

 

2.4 Partner composition and target group  

 

The partnership will federate interested stakeholders involved in the four impact areas 

(Ministries of social affairs, employment, education, and climate; trade unions and other social 

partners; civil society organisations; social entrepreneurs etc.) and research funding 

organisations, some of whom participate in previous and existing networks.53 . It does not 

replicate an existing structure, and aims to generate an entirely new collaborative network, 

bringing around the table new stakeholders, like NGOs, national, regional and local 

governments or trade unions and employer and industrial associations.  

 

 
53 Including HERA, NORFACE, the CHANSE ERA-NET, JPI More Years, Better Lives and the Trans-Atlantic 
Platform for Social Sciences and Humanities (T-AP).   
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At the core of the partnership’s consortium are (i) national research funding agencies and/or 

national ministries in charge of higher education and research and (ii) national ministries in 

charge of policymaking in the four impact areas of the partnership. Both types of partners will 

be responsible for the definition of calls and priorities of the partnership. Depending on the 

countries, and on the level of decentralization of policymaking, partners can also include 

regional ministries and independent public agencies. The ministries in charge of labour, social 

affairs, education and the climate are involved in the four impact areas and are thus necessary 

members of the partnership. In addition, independent public agencies, for example in charge 

of social protection, green transition, skills development and jobs often have a significant role 

in policymaking and could be involved as partners.  

 

A stakeholder mapping, including a survey, carried out by the ZOE Institute for Future-fit-

Economies in the preparatory phase of the partnership identifies 258 organizations in 26 

countries with an interest in the development of the STR partnership. This mapping serves as 

a basis for the identification of the target stakeholders of the partnership and the larger 

ecosystem of EU-level and national organisations, active in the four impact areas of the 

partnership.   

 

Beyond researchers participating in the joint calls and activities of the partnership – who are 

the core stakeholders in their capacity as recipients of funds – a first inner circle of 

stakeholders is formed of social partners, citizen’s organisations and NGOs. Representatives 

of workers, educators, social workers and employers grouped in trade unions, teachers’ 

associations, associations of social workers and employer and industrial associations could be 

consulted for the definition of the calls and priorities of the partnership. They should be targeted 

at different geographical levels: at the European level through European employer and 

workers’ associations and European research foundations of trade unions and employer unions, 

and at the national level as national trade unions and employer associations. As the partnership 

touches upon fundamental aspects of peoples’ lives (work, social protection, education, green 

transition), citizens groups, interest groups and NGOs should be important actors in the 

partnership. Groups representing and advocating for disadvantaged groups, local NGOs 

working on the improvement of local work and living conditions and on climate change, 

citizens groups representing special constituencies, have a voice that needs to be heard in the 

decision-making process of the partnership.  

 

A particular effort should also be made to involve actors at the subnational level, both local 

governments, local trade unions and employers’ associations and local NGOs and citizen 

groups, in as much as policies involving work, labour markets, education and skills, social 

protection and green transitions are decided at local levels. Centralization varies greatly across 

European countries, so the involvement of local policy-makers should differ across countries, 

reflecting the level of government at which decisions are made. In addition, EU agencies (e.g. 

Eurofound, ELA, ETF, CEDEFOP) and international organisations which deal with issues 

related to the four impact areas, such as ILO, WHO, UNESCO and the OECD, need to be 

included as stakeholders, as they can provide important inputs and resources to the partnership. 

 

Private and public foundations with particular focus on social sciences and humanities should 

also be approached as major stakeholders of the partnership. They can include foundations with 
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specific objectives of improvement of living and working conditions and of inclusion of 

disadvantaged groups in society. 

 

Representatives of the private sector involved in the four impact areas of the partnership 

should also be included in the list of stakeholders. They involve actors in the labour markets, 

such as temporary agencies, health care and children care providers, insurance companies 

involved in social and health protection, private education and continuing education 

institutions. With the digital and green transitions looming large in the challenges and issues 

forming the core of the partnership, private actors in the digital and environmental technology 

sectors should also be listed as major stakeholders. Moreover, the vibrant ecosystem of social 

innovators, entrepreneurs and impact startups who design answers on societal challenge 

through innovation and new business models shall be included. 

 

 
Figure 2: Partner composition and target groups 

 

3 Planned Implementation  

 

3.1 Activities 

 

3.1.1 Portfolio of activities: operational objectives  

 

In order to achieve its objective as set out in the Common Vision (see chapter 2.2.1), STR will 

– in accordance with its SRIA – co-creatively develop a long-term research programme, 

publish joint calls inviting research proposals (according to a schedule still to be determined), 

implement these calls and monitor and evaluate them. The calls to be planned will go beyond 

traditional collaborative project funding. In order to achieve impact not only on scientific but 
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on social and policy levels also and facilitate transformative impact, a portfolio of funding 

instruments will be developed. Here, STR can build on a vast array of practices and 

experiments regional and national partners can bring to the table and devise new and innovative 

funding instruments on a transnational level. Flexibility in design and use of instruments will 

be a key aspect in planning the calls and adapting call design to a range of objectives such as 

capacity building for young researchers, inclusion of civil society or civil administration, co-

creative dialogue with policy and other stakeholders, experimentation on social level, use of 

data infrastructures, etc. 

   

In addition to the focus on research and innovation, which will be mainly delivered by the 

research community, the Partnership will conduct activities going beyond call funding in order 

to leverage the outcomes of the calls - new knowledge, new networks, new tools, new solutions 

– and contribute to new effective and fair strategies and policies in tackling the twin transitions 

and demographic challenges.  Amongst the additional activities of the Partnership, which will 

be mainly enacted by the members of the STR consortium itself are: networking and capacity 

building amongst consortium partners, joint strategic planning, strategic exchange with other 

Partnerships, coordinating parallel structures on national/regional levels, better integrating the 

widening countries, reaching out to  international partners, and, of course, activities in 

knowledge exchange, knowledge valorisation, in communication and dissemination. STR will 

create an open space for stakeholders invested in the theme of the STR Partnership: a 

participatory hub for getting different types of stakeholders in touch and for exchanging and 

sharing knowledge and knowledge needs. And this space we conceive as open to communities 

beyond those participating in the STR Partnership.  

  

STR will cluster and implement its operational objectives along six dimensions whose interplay 

will strengthen and reinforce each other in order to reach maximum impacts. Some of these 

activities will be implemented via calls for proposals, and some will be part of the “additional 

activities” of the consortium:  

   

1. Collect data and evidence to measure social transformations, drawing from a variety 

of qualitative and quantitative methods in the social sciences and humanities, and use 

these to inform the development of evidence-based public policies and strategies.    

  

Activities under this operational objective will be encouraged through joint calls that leverage 

existing survey and administrative data collected by government ministries to study the effect 

of the green, digital, and demographic transitions on the four impact areas. To ensure data 

accessibility and relevance, the calls should emphasise the need to actively engage government 

stakeholders and verify the quality and uniformity of available data. Activities should also 

consider scientific support to existing data collection and monitoring systems in public 

administrations and, if possible, the comparability between them at supra-national level. Calls 

for proposals will encourage the development of innovative data collection methods, such as 

psychological experiments (e.g. in workplace environments), surveys, interviews, focus 

groups, ethnographic observation, and citizen-generated data. Calls should highlight the need 

to use and integrate existing research infrastructures (e.g. European Social Survey, SHARE, 

CLARIN, CESSDA, Eurostat). Where appropriate, and where it would not create duplication 

with existing EU initiatives, proposals can also create data repositories.  

  

2. Promote comparative studies to identify and share best practices and failures at 

regional, national and EU level.   

  

Comparative studies are key to understanding complex social transformations – and the 

diversity of public policies that address them – across Europe, enabling the identification of 
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best practices and their factors of success or reasons for failure. To promote these studies, the 

partnership should emphasize the importance of cross-national analysis in its annual joint calls. 

Furthermore, the partnership should prioritise research consortia that bring together a wide 

range of institutions from multiple EU/Associated countries, considering different 

geographical contexts.    

  

3. Construct new, innovative ways to connect researchers with policymakers, 

stakeholders, citizens and social innovators in co-creating, working together, 

communicating needs and results.   

  

Activities under this operational objective will be carried out primarily as additional activities 

by the partners and engage with stakeholders, as well as projects funded under joint calls. They 

include, among others, the creation of an interactive, online platform to connect researchers, 

stakeholders, policymakers and citizens, gather knowledge and disseminate research results, 

communicate research needs for future calls, and co-create innovative solutions in the four 

impact areas. Citizen Science projects will be able to connect to this platform and provide 

accessible data for evidence-based decision making. The platform should facilitate a better 

integration of evidence-based knowledge into decision-making processes. To foster regular 

engagement on this platform, the Partnership will make use of communication experts in its 

consortium. Other additional activities include the organisation of conferences, stakeholder 

fora and networking events to foster synergies with other Partnerships, Horizon projects, and 

relevant initiatives at local, national and EU level (see 3.3. Governance on the participatory 

hub and the synergies forum). Particular attention shall be given to promote interdisciplinary 

and transdisciplinary collaboration between the social sciences and humanities, and across SSH 

research and STEM fields.   

  

4. Develop social and individual experimentations at all levels (subnational, national, 

European) to better understand the impact of social transformations and public 

policies.    

  

Joint calls to be launched under this Partnership will encourage social and individual policy 

and programme experimentation across the four impact areas. This includes psychological and 

economic approaches, as well as living labs and testing, where innovation is co-created with 

the involvement of relevant end-users (e.g. social insurance agencies, civil society 

organisations, trade unions and social partners, ministries) in real-life settings. The Partnership 

will explore different funding instruments for the deployment and scaling-up of possible 

innovative solutions, resulting from these experimentations. Focussing on transdisciplinarity 

for these experimentations will be essential as well as the inclusion of Citizen Science 

practices, combining scientific excellence with societal engagement.54 In addition, joint calls 

will allow for the possibility of conducting randomised control trials (RCTs). The Partnership 

will promote synergies with social innovation projects under the European Social Fund 

(ESF+).   

  

5. Encourage the development of new analytical, methodological and epistemological 

tools to better understand social transformations and resilience.   

  

Linked to the overarching objective on “finding innovative solutions to social problems arising 

from the green, digital and demographic transition”, joint activities under this operational 

 
54 ECSA Working Group on Policy, Strategies and Partnerships & European Citizen Science (2024). Position 

Paper: Advocating for deeper integration and dedicated support for citizen science in the 10th Framework 

Programme for Research and Innovation 
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objective will focus developing new tools and methods for analysing the impact of social 

transformations in each of the four impact areas. Such methods can include strategic foresight 

analysis, action research, as well as new theoretical and empirical models, which can serve to 

challenge traditional ways of understanding social dynamics and resilience, for instance by 

integrating perspectives from marginalised communities. This objective may be reached both 

through calls and additional activities.  

  

6. Build capacity among the R&I community and policymakers to adjust and strengthen 

social infrastructures and services in light of unexpected shocks.    

  

With social infrastructures we understand the structures, systems and services that increase 

social wellbeing, foster social cohesion, and strengthen societal resilience. They include, 

among others, educational institutions, employment services, care facilities, such as hospitals, 

day care and elderly homes, civic institutions, such as courts and governments, and cultural 

centres. Activities under this operational objective could include workshop and training 

programmes, including scenario planning workshops which simulate unexpected crises (e.g. 

pandemics, economic and security crises). In addition, training sessions may focus on sharing 

evidence-based knowledge and mutual learning on crisis management, adaptive policymaking, 

and systemic thinking. Moreover, the Partnership will establish capacity building networks 

among experts in the four impact areas to provide continuous support and advice to 

policymakers and stakeholders to respond to social transformations.   

 

3.1.2 Complementarities and risks of duplication 

 

Considering that there is no other European Partnership, EIT-KIC, or Mission which focuses 

primarily on the social sciences and humanities to address challenges related to the European 

Pillar of Social Rights and the major social transformations outlined above, the risk for 

duplication of research activities in this field is low.  

 

Nevertheless, the STR Partnership will engage in continuous dialogue with Commission 

services, notably the Directorate-Generals for Employment, Social Affairs and Inclusion (DG 

EMPL), for Research and Innovation (DG RTD) and for Education, Arts and Culture (DG 

EAC), to ensure complementarities with regular research and innovation actions funded under 

Horizon Europe Cluster 2 ‘Culture, Creativity, and Inclusive Societies’, as well as other 

Clusters. This concerns, in particular, research for the remaining two years of Horizon Europe 

2026 – 2027, where projects are expected to run for three to four years, and the Partnership is 

expected to launch its own Work Programme in 2027. The continuous dialogue between STR 

partners and the Commission will be ensured through the Partnership’s governance model, 

where Commission representatives will advise the General Assembly on strategic research 

priorities and policy needs. The dialogue should result in a fruitful coordination of efforts, with 

a definition of common objectives and themes and a clear division of labour between topics 

proposed in the Cluster 2 work programme and calls of the STR partnership. This cooperation 

is expected to continue also under the next Framework Programme for Research and 

Innovation (FP10).  

 

Moreover, the STR Partnership will seek complementarities with other ongoing networks and 

Partnerships, by fostering synergies through deliberate joint activities (see chapter 2.2.6). 
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During the forthcoming development of the SRIA, complementarities with other initiatives will 

be further reviewed and opportunities for joint activities, including calls with other 

Partnerships, and collaboration with relevant EU agencies (e.g. Eurofound, ELA, CEDEFOP), 

will be investigated.  

 

3.2 Resources 

For realising the partnership’s general, specific and operational objectives, partners are 

expected to contribute in two ways:  

 

• Through financial commitments to joint calls in the four thematic and inter-thematic 

impact areas of this partnership. This includes the provision of national budgets for 

joint calls, using Financial Support to Third Parties (FSTP). The size of this 

contribution depends on the size of the country, the size of the related R&I community, 

the relevance of the call topics to the national policy context, and the number of projects 

partners wish to fund under a call.  

 

• Through in-kind contributions to the governance and additional activities of the 

Partnership. This may include the participation in the General Assembly and Steering 

Groups of each impact area, as well as participation in other events, including 

conferences, capacity building, matchmaking and project meetings. It may also cover 

personal costs for the call coordination and management at the national level, as well 

the provision of advice and support to the effective governance of the Partnership, and 

the provision of national datasets or research infrastructures. Further contributions 

should aim at mobilising national and regional stakeholders (e.g. social partners, citizen 

groups, service providers) to strengthen dissemination and uptake of results.  

 

The estimated total budget of the STR Partnership is 100 million – 120 million EUR, with a 

30% co-funding rate from the Union contribution. Thus, the Partnership aims to collect around 

70 to 84 million EUR from Member States and Associated Countries to deliver on its 

objectives. 

 

3.3 Governance 

The proposed governance model builds on the outcomes of the preparatory action, led by the 

ZOE Institute for Future-fit Economies and the EIT Climate KIC, and incorporates the key 

pillars of the 12 ERA-LEARN functions for partnership governance models.55 The proposed 

governance should be considered a preliminary structure and will evolve over the next years, 

depending on the partners’ needs, the setting-up of the consortium under the expected Grant 

Agreement, and the formation of different stakeholder groups. The partnership will make 

strong efforts to make the governance structure as simple, transparent and streamlined as 

possible, while also ensuring inclusiveness and collaboration with a wide range of stakeholders, 

where needed.  

 
55 https://www.era-learn.eu/support-for-partnerships/governance-administration-legal-base/governance-

structure-and-committees  

https://www.era-learn.eu/support-for-partnerships/governance-administration-legal-base/governance-structure-and-committees
https://www.era-learn.eu/support-for-partnerships/governance-administration-legal-base/governance-structure-and-committees
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A key aspect of this governance framework is the integration of possible tensions, which have 

been anticipated by the prospective partners in the preparatory phase, and which shape the 

approach to communication, learning, culture, and collaboration. These tensions reflect the 

challenges and complexities faced when managing diverse perspectives and objectives within 

the partnership.   

  

For communication, the governance model focuses on ensuring transparency by building on a 

shared purpose, discussing and disseminating outcomes, and making meetings both engaging 

and content-rich. For learning and innovation, it emphasizes creating feedback loops that 

promote continuous learning and adapting processes over time.   

  

In terms of culture, the structure prioritizes diversity, encouraging the inclusion of different 

interaction styles and marginalized groups, while placing justice and fairness at the centre of 

governance actions (through inclusion). For collaboration, the governance model advocates for 

flexible, responsive structures that can be revisited as needed. It offers diverse formats for 

participation and spreading responsibilities across diverse working groups to ensure tasks are 

manageable.  

  

The proposed governance structure integrates key elements of transformative governance to 

address the complexities of modern challenges delt with in the STR Partnership. A core feature 

is the iterative and adaptive process, which emphasizes flexibility and the ability to evolve 

in response to uncertainties like climate change or political instability. Continuous reflection 

and learning, along with engaging new stakeholders, ensure governance remains responsive to 

changing contexts.  

  

Additionally, the model adopts a collaborative and inclusive approach, involving a wide 

range of stakeholders across local, regional, and global levels, including public, private, and 

civil society actors. This inclusivity fosters diverse perspectives in decision-making.  

  

Building resilience is another critical element, focusing on developing capacities such as 

absorptive, adaptive, and anticipatory abilities across institutions and societies. These 

capabilities allow for better preparedness and response to shocks and crises.  

  

A values-driven approach, based on the Partnership’s general objectives of building 

resilience, ensuring fairness and inclusiveness, fostering social cohesion, is central to the 

governance. These values guide policies and strategies, ensuring they contribute to a just 

future.  

  

Finally, the shift toward transformative governance introduces tensions with traditional 

principles like efficiency, transparency, and accountability. The emphasis on collaboration, 

inclusion, and experimentation may require more time, occasionally conflicting with the need 

for quick decision-making and action.  
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Key elements  

Key elements include (1) General Assembly, (2) Stakeholder inclusion and national alignment 

(3), Call management, (4) Managing and Coordination Body and a yearly Future Fitness 

Check.  

  

 

 

 

a) The General Assembly (GA) 

  

Objective:   

Manage high-level decisions on strategic matters, budget allocations, annual work plans, and 

membership issues, ensuring the partnership's effective operation and achievement of its 

objectives. It aligns with key national and European priorities and partnership goals. The 

inclusion of consortium members in the decision-making process ensures legitimate and 

transparent decisions.   

  

Key Elements:  

- Main decision body  

- Meeting biyearly (spring and autumn)  

- Additional regular ad-hoc meetings between Research Funding Institutions and 

Ministries and the European Commission. 

- Led by a chair (STR-Coordinator) and two vice-chairs  

- Decisions are taken by majority  

  

The General Assembly has two configurations, each with different objectives and participants.  

  

• Configuration 1: The Beneficiaries of the Grant Agreement decide on all formal 

matters related to the Grant Agreement (for example, if a new partner requests to join). 

Figure 3 Preliminary governance structure 
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They make high-level decisions such as deciding on policy matters and strategic 

development.   

• Configuration 2: The Steering Groups of the four specific objectives (i.e. impact areas) 

take all thematic decisions and participate in the elaboration the STR calls and 

initiatives through co-creative activities. This includes the partners which want to lead 

and fund calls under the four impact areas. 

  

b)  Stakeholder inclusion and alignment  

  

Objective:  

Create a space for setting and aligning work plan priorities, organising joint activities, and 

enhancing the uptake of results, while also fostering collaboration and information exchange 

with local, regional, and national stakeholders. Additionally, it aims to improve data 

management, transparency, and facilitate information exchange with the General Assembly.  

  

Key Elements:  

Stakeholder advice and engagement includes two dimensions:  

  

Consultation and Strategic Dialogue: a community for knowledge sharing, learning and 

capacity building and involves “the ecosystem” of stakeholders such as researchers, 

entrepreneurs, social innovators, and practitioners, directly involved in the STR topics. 

Strategic Dialogues are organised two to four times a year with a plenary and specific sessions 

covering the four specific objectives (and its interconnections). The insights collected during 

those Dialogues directly inform the design of the annual STR Call.   

  

For more targeted input to deepen the results of the Strategic Dialogues, the STR keeps the 

smaller stakeholder advisory board and scientific advisory board as the key advisory body 

identified as a key element in interviews with other partnerships. 

 

• The Stakeholder Advisory Board includes representatives of Civil Society 

Organisations (CSOs), Social Partners, social enterprises and NGOs advocating for 

disadvantaged groups.  

• The Scientific Advisory Board involves academic experts (e.g. representatives of 

research institutes, think tanks and universities). Each Board meets twice per year. 

Additionally, there is a yearly meeting with both Boards. The board is appointed by the 

GA and should – where possible - focus on institutions that act EU-Wide.  

  

Alignment: The alignment with international, European and national/regional/local activities 

is organised around three dimensions:  

 

• The European Commission for high-level advice on strategic priorities. The 

Commission will participate in regular meetings with the General Assembly as an 

observer without a vote. Instead, the Commission will review independently and 

validate the proposed joint call in the annual Work Programme. Alignment further 
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includes cooperation with the Research Executive Agency on the monitoring and 

implementation of the Grant Agreement.  

• A Participatory Hub: an open space for aligning with different types of stakeholders 

and for exchanging and sharing knowledge and research needs and fostering uptake of 

results. This space is open to communities beyond those participating in the STR 

Partnership (to be implemented step by step, starting from projects funded under the 

first call).  

• Synergies Forum with other European and international networks, partnerships and 

EU missions: a space for collaboration, feedback to policy, and joint initiatives, like 

conferences or joint calls to be implemented at a later stage (e.g. the second/third year 

of the Partnership). See also 2.2.6 on links and collaboration opportunities. 

  

c) Call Management  

 

Objective:  

Ensure strong stakeholder integration around a shared goal by convening new coalitions and 

including diverse perspectives, particularly those of "problem owners" – individuals or 

representative organisations who are directly affected by the issues and possess valuable 

insights and knowledge.  

 

This approach emphasizes a value-driven, collaborative, and inclusive strategy, ensuring 

funding flows into the right channels. It involves policymakers, researchers, and stakeholder 

perspectives in the activities of the Partnership.  

  

Key elements:  

Each Specific Objective is managed by a team or co-lead from Configuration 2 in the General 

Assembly. Managers organise meetings, draft agendas and follow up the meetings. Calls are 

organised around one or around the intersection of multiple Impact Areas/Specific Objectives 

in order to minimise silo approaches and to maximise synergies. Each call has an optional 2-

level inclusion approach.  

 

Level 1 is for partners who have a key interest in being involved in all co-creation stages of the 

call development. Level 2 is for partners that wish to contribute financially to a call but not be 

involved at every stage of co-creation.   

  

Advisory Board Layer: Each call is supported (advice only, not management of the calls) by 

relevant members of the Advisory Bodies (scientific and stakeholder).  

  

The cycle of developing and implementing additional activities, identifying call priorities, and 

supporting the uptake of results is based on a strong co-creational element. It includes various 

inputs from key stakeholders and is designed in learning and adaptative environment. From a 

transformative governance perspective, the cycle:  

 

• embeds project results of the calls within the development of the Partnership’s annual 

Work Programmes (iterative and adaptive process)  
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• fosters experiments and prototypes to develop new solutions (iterative and adaptive 

processes).   

• facilitates sharing of the results of the calls and the governance process (transparency 

and inclusion)  

  

This constantly evolving cycle of knowledge creation and implementation can be described in 

three phases.   

 

Phase 1  

Co-design  

Phase 2  

Co-production  

  

Phase 3  

Reflection and 

Feedback  

  

Mapping:  Involvement of 

funding agencies and 

ministries + stakeholder & 

scientific advisory boards, 

and the European 

Commission 

(Policymakers)  

 

Establishment of a 

common roadmap: 

Priorities and topics depend 

on societal challenges.  

 

Identification of topics for 

joint calls & programs 

alignment: Use of specific 

evaluation criteria (policy 

relevance; societal impact; 

stakeholder engagement, 

etc.).  

Survey and monitoring of 

funded projects: Societal 

impacts assessment by the 

stakeholder advisory board.  

 

Evaluation of funded 

project outcomes and 

impacts: Assessment of 

both academic excellence & 

societal impact.  

 

Dissemination of results 

and promotion of funded 

project impact: Results 

dissemination (incl. 

Feedback to policy) to 

stakeholders and 

policymakers. By the 

project leaders themselves 

and by STR-P through 

specific materials and 

events (e.g., policy briefs, 

conferences).  

  

Ongoing evaluation 

and learning: 

Continuous reflection on 

project outcomes, 

societal impacts, and the 

success of stakeholder 

engagement.  

 

Feedback loops: 

Incorporating feedback 

from stakeholders, 

advisory boards, and 

policymakers to refine 

project strategies.  

 

Adaptation and 

improvement: Using 

insights gained to adjust 

future calls, project 

designs, and stakeholder 

engagement processes, 

ensuring alignment with 

evolving societal 

challenges.  

  

Cycle of knowledge creation: 
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Potential risks and proposed solutions are identified in this table:  

  

Risks  Proposed solutions  

Aligning with other partnerships 

overburdens the governance structure  

To be done gradually, starting with 

partnerships where there are clear thematic 

links and opportunities for alignment. 

Keeping multiple (busy) stakeholders on 

board   

Can be solved by good organisation, clear 

definition of level of engagement and 

expected output.  

Stakeholders are overwhelmed by co-

creative approach   

Include capacity building elements and 

good structure, moderation and follow-up 

of events  

Good balance between national 

position/recommendations and final 

decision at partnership level   

Requires clarity and transparency on the 

decision-making process and role of the 

Country Specific Bodies  

Alignment of agendas (national and 

STRP) and short deadlines for feedback 

(e.g. on Annual Work Plan)  

Develop and communicate a transparent 

working flow   

Different regional approaches   Can be solved by strengthening trust and 

understanding, e.g. with regular 

presentations and knowledge exchange  

High turnover in roles (including 

Managing & Coordination Body)   

Transparency and clear definition of tasks  

No one is taking the lead  

  

Explain the roles, have enough funding to 

support leaders  

Insufficient resources  Prioritize resource allocation in initial 

planning stages, seek further co-funding 

opportunities, and adjust scope to 

available resources.  

Not enough financial contributions  

  

Consider contingency plans, which 

include diversified funding sources, 

aiming at clear financial commitments 

from additional partners. 

Not enough applicants for the calls  

  

Expand outreach efforts to 

underrepresented groups, engage 

stakeholders with targeted incentives, and 

regularly communicate partnership 

benefits and progress to attract broader 

participation. Support partners with 

communication material. Create broad 

calls in order to attract enough funders and 

researchers, and consider the use of 

different types of grant forms.  
 

Figure 4: Risks and proposed solutions, based on the preparatory action by ZOE and CKIC 

 
d) Managing and Coordination Body 

 

Objective:   
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The objective of this function is ensuring effective coordination, impact monitoring, 

communication, and management of partnership activities. It supports reporting to the 

European Commission and Governing Board, calls for proposals, and collaboration across 

specific objectives. Additionally, it ensures compliance with European partnership rules, 

promotes transparency, and the partnership’s workflows with capacity building. Each team is 

led by a partner. Additionally, where needed, external resources can be integrated, e.g. when 

expertise is needed for data management, communication or co-creation.  

  
Key elements:  

Call Management Team (60% of estimated Human Resources needs) 

• Coordination of call management  

• Impact Monitoring  

• Stakeholder Engagement Support  

Coordination Team (25%)  

• Formal task management of the Grant Agreement  

• Strategy  

• Coordination of different bodies  

• Data management  

• Governance fire keeping and cooperation culture  

Communication Team (7,5%)  

• Homepage and Communication Infrastructure  

• Communication of results to externals  

Skills Team (7,5%)  

• Moderation and co-creation support  

• Skills and capacities leverage and support  

 

e) Future Fitness Check (FFC)  

 

The FFC is the key for adopting the governance structure to new circumstances, including 

external shocks and geopolitical events, but also structural changes with the next EU 

Framework Programme (FP10) and the transitioning into a post-EU funding phase (see 2.2.7 

transition strategy). It aims at incorporating learnings and meets on a yearly basis, evaluates 

the past year and suggests improvements and is managed by one person, the “governance fire-

keeper”. 

  

It includes one or two members from:  

• Managing and Coordination Body  

• Advisory Boards  

• Synergies Forum  

• Participatory Hub  

• General Assembly 

• European Commission  
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The FFC oversees activities at all levels, paying close attention to what is effective, what is 

not, and what new insights emerge through the work that require structural support. This role 

should be integrated into one of the meetings, such as the General Assembly (GA), to report 

findings, propose actions, and lead discussions and decision-making processes. The FFC 

establishes a structure with the understanding that various bodies within the partnership will 

have differing levels of activity and impact at different stages of the project. This means that a 

decrease in activity as the partnership progresses should not be seen as a failure, but rather as 

a potential dormant phase reflecting the natural cycle of engagement. The FFC may also 

convene in response to urgent, unforeseen events that impact the direction of the partnership, 

ensuring that necessary adaptations are made swiftly.  

 

3.4 Openness and transparency  

 

A set of actions and measures will be applied to ensure openness and transparency of the 

process of preparing and implementing the Partnership. The openness and transparency 

principle is necessary to ensure the right portfolio of partners representing different 

stakeholders relevant for the Partnership, as well as broad representation of partners across EU 

Member States and Associated Countries. These partners will participate in the process of 

developing Partnership’s priorities and challenges that will contribute to the Partnership vision 

and work plan and maximise its impact. In addition, involvement of international partners 

will be explored via contacts with networks, such as Trans-Atlantic Platform for Social 

Sciences and Humanities (T-AP), for example.  

 

In the period 2024 - 2026, information on development of the Partnership will be provided to 

Member States and Associated Countries on a regular basis, to enable them to assess potential 

participation in this initiative. This will be facilitated through regular communication with the 

Cluster 2 Programme Committee, as well as networks supporting research in Social Sciences 

and Humanities, such as HERA, NORFACE and CHANSE. Future beneficiaries of the 

Partnership will also be encouraged to engage with national actors relevant to the STR impact 

areas through national consultations or workshops with national stakeholder communities.  

 

Information on the development Partnership during the preparatory phase will be shared 

through CHANSE media channels, including its website, Facebook, Twitter/X and LinkedIn 

accounts. In addition, support from ERA-LEARN communication channels aimed at potential 

interested stakeholders will be sought.  Regular exchanges with the European Commission 

representatives overseeing the Partnership’s progress will be maintained to ensure alignment 

with relevant European Commission policies and objectives.  

  

To maintain regular exchange between the core group developing the Partnership, future 

beneficiaries and potential stakeholders on the Partnership instrument and its impact areas, 

workshops and information meetings will be organised. 

  

The Partnership will strive to ensure active participation from Widening countries, which are 

less represented in the EU Framework Programmes and less active in European Partnerships. 
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Measures to support the involvement of these countries in the preparation and implementation 

of the Partnership will be applied, drawing on best practices already used by European 

Partnerships, as well as on guidelines and reports prepared by ERA-LEARN. 

 

To build an inclusive programme that meets the needs of a broad range of actors and 

stakeholders, the Partnership will provide easy access to information about initiative, its 

outcomes and results. At the Partnership level, our goal will be to ensure that key outputs are 

widely disseminated to interested parties and presented through the Partnership communication 

channels. For projects funded through Partnership calls, third parties including stakeholders 

will be strongly encouraged to provide open access to research results in line with Horizon 

Europe provisions. Additionally, to facilitate the uptake of research finding, they will be 

encouraged to use appropriate dissemination measures – such as policy briefs, factsheets, 

videos, etc. – to engage with potential stakeholders and policymakers.  

  

The STR Partnership will build upon a network of funders involved in the CHANSE, HERA, 

and NORFACE programs, each with a strong track record in creating and implementing 

partnerships dedicated to the SSH community in previous Framework Programmes. 

Continuous efforts will be made to ensure broader geographical coverage of partners across 

Europe and beyond. New partners will be approached throughout the Partnership life cycle. 

The recruitment strategy will also involve engaging a broad range of stakeholders relevant to 

the Partnership's impact areas and representing different sectors. 

 

The STR’s communication and dissemination activities will include meetings, workshops, and 

seminars open to all interested stakeholders. Promotion will be carried out through a dedicated 

website, social media, and national channels to reach a wider group of stakeholders at the 

national level. Potential collaboration with other networks and initiatives with similar interests 

and priorities will be also explored to identify common objectives, explore potential synergies, 

and avoid duplication of efforts. 

  

The Partnership's Strategic Research and Innovation Agenda (SRIA) will be developed 

through an evidence-based, open, transparent, and co-creative process, involving a wide range 

of stakeholders. A variety of methods—such as scientific expert reports on research gaps, desk 

research, semi-structured interviews with relevant stakeholders, as well as dedicated 

workshops and focus groups—will be used to identify the Partnership’s priorities and potential 

activities. Delphi surveys and interactive trend workshops will also be organised to provide 

additional opportunities for engagement. Finally, an online platform will be established to 

enable a broad group of stakeholders interested in the future partnership to provide feedback 

and further enrich the SRIA. This platform will also facilitate a sense of community building, 

belonging, and ownership. 
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